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INTRODUCTION
The overall situation regarding the employment e.g. unemployment is mayor goal and
obstacle in the same time. The problem of unemployment in the scale that exists is not only a
regional or national problem, the global financial and economic crises from 2009 and 2010
stressed variety of problems including challenges, possible directions for economic
development and the influence of that development on the labour force.
According to the European Strategy 2020 titled as “A European strategy for smart, green and
inclusive growth” main objectives are designed to bring together the economic, social and
environmental agendas of the EU in a more structured and coherent way.
The 2020 strategy aims at enhancing policy synergies and, at the same time,
reinforcing the European integration process by offering a stronger vision and governance
model.
Europe 2020 is based on knowledge and innovation, aiming at high-employment, but
still delivering social cohesion, and in a sustainable perspective (both in competitive and
environmental terms).
Five measurable targets:
The strategy lays out five targets to be achieved by the European Union by 2020:
- a 75% employment rate for the 20-64 age group;
- a 3% investment rate in Research and Development;
- 20/20/20 climate and energy targets (the reduction of greenhouse gas emissions by
at least 20%, a share of final energy consumption coming from renewable energy sources
increased to 20%, and an energy sufficiency of 20%);
- an improvement of education levels (a reduction of school drop-out rates, and an
increased share of the population having completed tertiary or equivalent education);
- a promotion of social inclusion including a reduction of poverty.
The 9 EU flagship initiatives proposed by the Commission are the following:
1) Innovative Union;
2) Youth on the Move;
3) A Digital Agenda for Europe;
4) Low-carbon, resource efficient Europe;
5) Clean and efficient energy;
3

6) An industrial policy for the globalization era;
7) A New Jobs Agenda;
8) New skills for New Jobs;
9) European Platform against poverty.
At least four of the above mentioned flagships, directly relates this research to the
mayor problems on regional, national and global level.
The unemployment as problem is directly related to education and “production” of
skilled and mobile labour force adaptable to the labour force market and according the needs
of the “real sector” e.g. business sector.
Also, the national strategic documents are in line with the above mentioned e.g.
National Strategy for employment (2010-2015), National Strategy for Balanced Regional
Development (2009-2019) as well as National Strategy for education (2011-2015).
Other national documents, legislation and data’s were taken in consideration according
the needs and the themes treated in this research.
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Part I – Demography
1. General Information on Demography
According to the data from the Census of Population, Households and Dwellings that
the Republic of Macedonia conducted in 2002, the country had a population of 2.022.547
inhabitants, with total percentage of 49.9% women, and 50.1% men. According to the data
available at the State Statistical Office of Macedonia there is a positive trend of increase of
population. According to population estimates (on 30.06.2012), the Republic of Macedonia
has 2.061.044 inhabitants.1 In regard to the planning regions which are focus of the study,
the Eastern region has 181.858 inhabitants2, the North-East Region3 has 173.9824 and the
South-East region5 has 171.972 citizens6.
In regard to the age structure, similarly to the European trend, the population in
Macedonia is also ageing. In the period 2002-2012, the participation of the young female
population (age group 0-14) in the total population decreased from 20.7% to 17.1%. This
negative trend is also projected by the United Nations7 that estimate a further drop to 14.1%
by 2030, while the participation of the old population (age group 65 and over) was 11.9%.8
According to the UN estimates, this age group will continue growing, and is expected to
reach a percentage of 18.4% by 20309. Similarly, to the age trend of 0-14 age population, the
share of youth (15-25), which in 2005 was little above 15%, is expected to drop to 10.7% by
2030. Such trend is expected to affect the labour supply greatly, as just the Action Plan for
1

State Statistical Office of R. Macedonia. Population Census. Available online:
http://www.stat.gov.mk/OblastOpsto_en.aspx?id=31 (Accessed March 25 2014)
2
It consists of 11 municipalities: Berovo, Vinica, Delchevo, Zrnovci, Karbinci, Kochani, Makedonska
Kamenica, Pehchevo, Probishtip, Cheshinovo- Obleshevo and Shtip, and it covers territory of 3537 km2, i.e.
14% of the territory of R. Macedonia. As cited on the official website of the East Planning Region:
http://www.eastregion.mk/za-centar (accessed 03 May 2014)
3
The region consists of 6 municipalities: Kumanovo, Lipkovo, Staro Nagoricane, Kratovo, Kriva Palanka, and
Rankovce
4
Ministry of Local Self-Government. Planning Regions in the Republic of Macedonia
http://www.mls.gov.mk/channel/?ID=24 (accessed 13 May 2014)
5
The South-East region consists of 10 municipalities: Bogdanci, Gevgelija, Dojran, Valandovo, Strumica,
Novo Selo, Bosilovo, Vasilevo, Konche and Radovish
6
Ibid. http://www.mls.gov.mk/channel/?ID=24
7
United Nations Population Projection for Macedonia. Available online: http://www.un.org/esa/population
(accessed 25 March 2014)
8
State Statistical Office of R. Macedonia. Population Census. Available online:
http://www.stat.gov.mk/OblastOpsto_en.aspx?id=31 (Accessed March 25 2014)
9
United Nations population projection for Macedonia (Available at: http://www.un.org/esa/population )
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Youth Employment projects, “the shrinkage of the working age population (age 15-65) will
imply a loss of over 120.000 individuals in the working age population by 2035”, due to
lower birth rates, and higher old age dependency.10

The Macedonian part of the Macedonia-Bulgaria Cross Border Region comprises of
three NUTS III statistical regions: North-East, East and South-East. It consists of 597
settlements and 27 municipalities, where the number of municipalities is equally distributed
in the East and Southeast Regions 11 and 10 respectively and 6 in the Northeast Region.
The North-East Region municipalities are: Kratovo, Kriva Palanka, Rankovce,
Kumanovo, Lipkovo and Staro Nagorichane.
The South-East Region municipalities are: Valandovo, Gevgelija, Bogdanci, Dojran,
Radovish, Konche, Strumica, Bosilovo, Vasilevo and Novo Selo.
The East Region municipalities are: Berovo, Pehchevo, Vinica, Kochani, Cheshinovo Obleshevo, Zrnovci, Probishtip, Shtip, Karbinci, Delchevo and Makedonska Kamenica.

In the 597 settlements the number of estimated population in 2012 is 526.061 persons
living in total of 191.24 dwellings, with an average of 3,4 persons per household.
The main demographic characteristics of the region are low population density, decreasing
birth rates and aging population. The Northeast and the Southeast regions have positive
natural increase, while the East Region has negative natural increase. However, the East
Region has twice as more immigrants than the Southeast Region.

10

Action Plan on Youth Employment 2015. Available online: http://www.ilo.org/wcmsp5/groups/public/--europe/---ro-geneva/---sro-budapest/documents/policy/wcms_195196.pdf (accessed 01 April 2014)
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Table 1: Basic demographic indicators as at 30.06.2009
Country

East

Southeast

Northeast

Region

Region

Region

Total population

2.050.671

179.973

172.590

174.646

Male

1.027.810

91.151

87.344

88.819

Female

1.022.861

88.822

85.246

85.827

Density

82,3

50,9

63,0

75,6

Share of population aged 0-14 (%)

17,6

15,2

16,9

19,0

Share of population aged 65+ (%)

11,7

12,7

12,1

11,0

Age dependency ratio

41,3

38,7

40,9

42,7

Live births

11,8

9,9

11,9

12,2

Deaths

9,3

10,1

10,0

9,4

Marriages

6,9

5,8

6,0

6,3

Divorces

0,8

0,9

0,8

1,1

Infant mortality rate

7,6

3,9

6,8

3,8

Total fertility rate

1,6

1,4

1,6

1,6

Population age

37

39

38

36

Mother at birth of first child age

26

25

25

26

Bride at first marriage age

25

25

24

26

Death age

72

71

71

71

Source: State Statistical Office, Regions of the Republic of Macedonia, 2012

However in 2012, the activity rates among the three regions differ a lot being 52,1 in
the Northeast Region, and 61,5 and 70,7 for the East and Southeast Regions respectively. At
the same time, the employment and unemployment rates differ more than double among the
regions. For example the employment rate in the Northeast Region is 24,6 and in the East
and Southeast regions are 50,1 and 60,9 respectively.
While the unemployment rate for 2012 in the Southeast Region is the lowest in the
country being 13,8, in the Northeast Region it is the highest in the country with 52,8%.
The entrepreneurial activity in the Southeast Region is the highest with the most
numerous active business entities of 6.373 in 2012, and the Northeast region has the less
number of active business entities, so naturally the GDP per capita in 2011 was 258.230 in
7

the Southeast, 206.773 in the East and 145.554 in the Northeast Region.
Table 2: The Regions compared data 2012
Northeast
Number of municipalities

East

Southeast

6

11

10

192

217

188

Total population (Census 2002)

172.787

181.858

171.416

Estimated population, 2012

175.442

178.814

173.187

75,9

50,6

63,2

59.488

72.248

59.499

3,7

3,1

3,4

Live births, 2012

2.084

1.656

1.992

Deaths, 2012

1.705

1.936

1.747

Natural increase, 2012

379

-280

245

Immigrants from abroad, 2012

128

227

117

9

60

9

Literacy rate of population over the age of 10, Census 2002

94,8

96,1

96,0

Activity rate, 2012

52,1

61,5

70,7

Employment rate, 2012

24,6

50,1

60,9

Unemployment rate, 2012

52,8

18,5

13,8

Average gross wage per employee, 2012 in MKD

24.187

22.054

24.270

Average net wage per employee, 2012 in MKD

16.521

14.957

16.600

96

94

119

9

13

8

9,3

7,5

7,8

Number of students in upper secondary schools, 2012/2013

9,1

7,7

7,4

Number of graduated students from universities, 2012

696

1.070

795

4.283

5.913

6.373

145.554

206.773

258.230

Number of settlements

Population density, 2012
Number of dwellings, Census 2002
Average number of persons per household, Census 2002

Emigrants to abroad, 2012

Number of primary and lower secondary schools, 2012/2013
Number of upper secondary schools, 2012/2013
Number of students in primary and lower secondary
education 2012/2013

Number of active business entities, 2012
GDP per capita, 2011
Source: State Statistical Office, Regions of the Republic of Macedonia, 2012

The number of registered unemployed persons in 2012 at the Employment Centers in
8

the Northeast and East Regions are double than in the Southeast Region being 11.110 (NER),
10.967(ER) and 5.927 (SER) respectively. These three regions have 28,73% of the total
registered unemployed persons in the country. Also, the number of the registered
unemployed persons with no or basic education is double in the Northeast and East Regions,
than in the Southeast Region.
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Part II – Education and Mobility
2. General Information on Education and Mobility in Macedonia
2.1. Education in Macedonia: Norms and Numbers
Good quality education and training is the key to economic growth and societal
development. The Macedonian educational system has gone through a large reform in the
last decade, trying to adopt the European educational standards. The country has adopted
many strategies, and action plans for improvement of education, vocational training, and
lifelong learning in order to take part in the larger European programs, which contribute to
more open and mobile Europe, both for economic and educational reasons. This sub-chapter
presents where Macedonia stands in regard to education structure, i.e. it gives brief overview
of the statistical data available in regard to participation of the population in the education
process on all levels compared to its European counterparts.
As in most European countries, the pre-primary school is not obligatory in Macedonia.
According to the data available at Eurostat for 2010, the member countries of the European
Union reported that 91.7% of its population age 4 takes part in the pre-preliminary schooling.
For the same year, the percentage for R. Macedonia was 24%, which presents almost three
times less attendance compared to the EU countries, and a little less than half the percentage
of Croatia (57.4%), who joined the EU in 2013.11 Another indicator in regard to education is
the percentage of ‘early leavers’12 which in the European Union was 13.5% (there was a
decrease of 2.2% compared to 2006). There is a positive trend in reduction of ‘early leavers’
in the case of Macedonia. In the period of 2006-2011 it decreased from 22.8% to 13.5%,
which represents a drop of 9.3%. The discrepancy between male and female ‘early leavers’
was 3.3 points in favour of women.13
The percentage of persons at the age of 20-24 who have attended tertiary education, at
universities, vocational universities, institutes of technology and other institutions that award
11

Eurostat, Education report, 2013. p.66. Available online:
http://epp.eurostat.ec.europa.eu/cache/ITY_OFFPUB/KS-HA-13-001-04/EN/KS-HA-13-001-04-EN.PDF
(accessed 02 April 2014)
12
Individuals aged 18–24 who have finished no more than a lower secondary education, and who are not
involved in further education or training
13
Eurostat, http://epp.eurostat.ec.europa.eu/cache/ITY_OFFPUB/KS-HA-13-001-04/EN/KS-HA-13-001-04EN.PDF (accessed 02 April 2014) p.71
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academic degrees or professional certificates within the EU-27 was 62.7% in 2011. In
Macedonia in regard to tertiary education, the situation shows positive trend, with increased
numbers of students. According to the available data of the State Statistical Office the
number of graduated students in 2012 at the high educational institutions, compared to 2011
increased by 6%. Out of the total number of students a percentage of 42% have graduated
within the envisaged deadline, whereas 58% graduated afterwards.14 The percentage of
students, who have obtained master degree and specializations in certain areas, has also
increased by 6.1% in 2013, compared to the previous 2012.15 (a more detailed information
on the number of graduated MA students per field can be obtained on the website of the
State Statistical Office of R. Macedonia16) There is also a significant percentage increase in
the number of students who obtained PhD degrees of 50% in 2013, compared to 2012.
In conclusion, the country’s increase of students, especially in the higher education
can be attributed to the increase of numbers of founded universities, and other positive
measures which the country has implemented. However, it is still questionable how much
they are established with accordance to the necessities of the employment needs. Moreover,
Macedonia is still far behind in reaching the basic European level in the primary and preprimary education, and is far in reaching the Europe 2020 target, that 40% of persons aged
30-34 have attained a tertiary level of education, which is a goal Macedonia has set for itself
as well.

2.2. Current Migration and Mobility Trends to and from Macedonia
According to the Migrant Integration Policy Index (MIPEX), Macedonia, largely
considered a country of emigration is slowly becoming a country of transit, and permanent
immigration.17 As MIPEX’s report states that Macedonia attracts immigrants mainly from
Turkey, Albania and Kosovo, but also more recently people from Afghanistan and Pakistan,

14

For more detailed information on enrolled students in specific universities please refer to the website of the
State Statistical Office. Available online: http://www.stat.gov.mk/pdf/2013/2.1.13.25.pdf
15
State Statistical Office. http://www.stat.gov.mk/PrikaziSoopstenie_en.aspx?rbrtxt=20 (accessed 02 May
2014)
16
State Statistical Office. http://www.stat.gov.mk/pdf/2014/2.1.14.05.pdf (accessed May 05 2014)
17
Migrant Integration Policy Index. Available online: http://www.mipex.eu/macedonia-fyrom (accessed 01
April 2014)
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as well as Syrian refugees.18 As focus of this report is both the education and employment
mobility, this sub-section will give brief overview of both. (for more detailed report on all
migrant integration indicators, such as family reunion for third country nationals, access to
nationality, long-term residence, political participation, anti-discrimination, please refer to
MIPEX website19)
The publication on Migration, by the State Statistical Office, states that in 2013 a
number of 2431 persons immigrated to Macedonia, whereas a number of 1041 emigrated
from the country (see Table 1. below). If we look closely in the regions which are in the
focus of
Country

Immigrated

Emigrated

the study can see that, the number of people who

Total number

2431

1041

have immigrated in the East region is 6, the

Europe

2203

557

USA

82

237

Asia

103

10

Africa

13

-

South East region. In regard to reasons for the

Oceania

29

237

immigration the report on Migrations states that

Unknown

1

-

Table 1. The data is extracted from the
State Statistical Office20

number of immigrants in the North-East is 38,
and a number of 17 foreign citizens moved to the

most common reasons is either
marriage or family relations, and majority of
them are at the age between 30-65. Among the

immigrants there are only two persons, who stated education as a reason for immigration (1
person I the Eastern region, in the city of Shtip, and 1 person in the North-East region, in
Kumanovo). However, the report lacks more specific information on the type of education,
and the potential mobility that the persons might have used.

Quality of Integration of Employment and Education Migrants
Employment. Macedonia’s overall MIPEX score on employment integration for
migrants is 44/100. As the report states “the country’s policies are barely halfway favourable
for societal integration”. They score below the European average, and are marginally better
than other countries in the region, such as Serbia, Bosnia and Herzegovina, Croatia and

18

Ibid. http://www.mipex.eu/macedonia-fyrom (accessed 01 April 2014)
Migrant Integration Policy Index. Website: http://www.mipex.eu/macedonia-fyrom (accessed 01 April 2014)
20
State Statistical Office. Migrations, 2013. Available online:
http://www.stat.gov.mk/PrikaziPoslednaPublikacija_en.aspx?id=9 p. 86-95
19
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Bulgaria.21 The report is very critical towards the long period of waiting to be eligible for
naturalization, as well as the lack of targeted state support to find the right job, improve the
education of the immigrant’s children, and lack of consultative bodies. “Some temporary
migrant workers do not have immediate access to employment and the right to change jobs
and sectors, which is also a problem in Croatia and Serbia. They cannot benefit from public
employment services, and are not entitled to register in their unemployed persons’ records,
unlike in most European countries.”22

However, the report states that after becoming

permanent residence holders or getting a personal work permit, migrant workers in
Macedonia can benefit from much better general support than is generally available in most
of Central and Eastern Europe.
Education. Macedonia along with all other Balkan countries scores also low in regard
to
educational integration for children of migrants. According to
the MIPEX index its score is 10/100, which is below the
average for most Central and Eastern European countries. On
the positive note the report states that “all children,
irrespective of their legal status, enjoy equal access to
compulsory education and to vocational training available for
nationals”.23 However,

“Macedonian schools

are not

prepared to meet the needs and opportunities that immigrant students bring, and do not
encourage their contribution to society”.24 The report concludes that although intercultural
education is official policy goal, the same is not part on any school curriculum, and the
cultural diversity promotion is dependable on ad hoc grants, which is mainly promoted by
the NGOs and international organisations rather than the Government.25

3. Legal Framework: Laws and Procedures
The legal framework presented in this sub-chapter is divided in two parts, legal

21

Migrant Integration Policy Index. http://www.mipex.eu/macedonia-fyrom (accessed 01 April 2014)
Ibid. http://www.mipex.eu/macedonia-fyrom (accessed 01 April 2014)
23
Ibid. http://www.mipex.eu/macedonia-fyrom (accessed 01 April 2014)
24
Ibid. http://www.mipex.eu/macedonia-fyrom (accessed 01 April 2014)
25
Ibid. http://www.mipex.eu/macedonia-fyrom (accessed 01 April 2014)
22
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framework and policies which refer to the official education system and vocational training,
and legal framework which regulate the mobility of domestic and foreign citizens for
educational, or work reasons.

3.1. Legal Framework of the Educational System in the Republic of
Macedonia
Apart from the political and economic reforms taking place to fulfil the country’s
aspiration to join the European Union, Macedonia has also showed determination to join
many European educational programs, by adjusting all relevant amendments to the laws,
accompanied with adoption of strategies in which all EU member states take part.
The secondary education is regulated with the Law on Secondary Education, Law on
Changes and Amendments to the Law on Secondary Education, Law on Vocational
Education and Training, Law on the Adult Education, Law on Local Self-government, Law
on the Bureau for Development of Education, Law on Pupils Standard and Law on
Education Inspection. Secondary schools encompasses curriculum for general secondary
education, vocational education, art education, and education for students with special
education needs. A secondary school can offer general and vocational education, and
sometimes both. Schools offer education in one or in several occupational areas. 26 In regard
to mobility this law envisages that any person with a diploma acquired abroad can enroll at
any level of education, primary, secondary, and university upon recognition of the diploma.27
Another law which regulates the education in Macedonia is the Law on Vocational
Education. The vocational education and training is part of the education which ensures
individual development of the person, by acquiring skills, knowledge and competences
indispensable for joining the labor market, or continuation of education.28 This type of
education can be acquired at technical schools for education and training, and at the centers

26

European Encyclopedia on National Educational Systems. Available online:
https://webgate.ec.europa.eu/fpfis/mwikis/eurydice/index.php/former_Yugoslav_Republic_of_Macedonia:Upp
er_Secondary_and_Post-Secondary_Non-Tertiary_Education
27
Law on Secondary Education (Official Gazette of R. Macedonia, No. 44/95) Available Online:
http://www.slvesnik.com.mk/Issues/E29D9B62CE93B7449685D78E717162B7.pdf , Art. 54.
28
Law on Vocational Education and Training (Official Gazette of R. Macedonia No. 71/06) Art. 2 Available
online:
http://www.mon.gov.mk/images/pdf/Zakon%20za%20struchnoto%20obrazovanie%20i%20obuka%202013V2.
pdf (accessed 20 March 2014)
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of technical training.29 The responsibilities in regard to the vocational training are divided
between the Ministry of Education, the Vocational Training Centers, and the units of the
local self-government responsible for the education.
The Law on Vocational Education envisages that the Ministry of Education30 is
responsible for implementing of the state policies in regard to the technical education and
training, it is also responsible to assess the needs of staff in the vocational education and
training through analysis of the labor market. The Ministry and the center can jointly initiate
introduction of new technical qualifications; with a proposal from the Ministry, and with a
positive opinion of the Council at the Centers. The Ministry can adopt standards for
professions, prepared by the Center; the Ministry is also entitled to participate in organizing
professional orientation of the students, and to monitor the following of the provisions while
the training is being conducted; the Ministry also defines the List of Standards of Professions
for Vocational education and training, upon which the same is published in the Official
Gazette of R. Macedonia.
The Council at the Center31 is responsible for conducting the administrative work.
Namely, it is responsible for giving an opinion on the strategy for development of technical/
vocational education and training, and it may influence, and propose the standard for
development of the network and the institutions for technical/vocational education and
training.
The units of the local self-government32 in the field of vocational training and
education are also responsible for conducting analysis of the needs of the labor market on
local level, and for submitting school programs and curricula to the Ministry of Education
and Science and the Center.
An institution of special importance for the secondary education is the Bureau for
Development of Education which is a body, part of the public administration at the Ministry
for Education and Science. It primary role is monitoring, research, improvement and
development of the educational activities in the pre-school, primary, gymnasium, and
secondary school, and in the vocational education, as well as the special education for
children with special needs, the education for adults, the school dormitories, and the
29

Ibid. Art. 5
Ibid. Art. 8
31
Ibid. Art. 9
32
Ibid. Art. 10
30
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education of children for citizens of R. Macedonia living abroad.
The Bureau for Development of Education has authorization in regard to the development of
all levels of education, and the school curricula. Furthermore, it is also responsible to
organize and conduct activities for professional development of the staff at the educational
institutions, and the management; it organizes research in the field of education; it gives
advice for improvement of the education quality; and prepares educational standards.33
The Bureau for Development of Education prepares analyses and whose bases it
assesses the needs for development of the educational system, and the need for development
of school curricula and programs, and it can take initiative for creation of school programs.34
The Bureau for Development of Education is also engaged in coordinating the teams
working on developmental researches, supervises the implementation of the research, and it
encourages the application of the results from the research in the field of education.35
Besides these authorizations, the Bureau for Development of Education also gives
directions to the schools for the use of professional resources on state and international
level; it encourages and organizes activities for exchange of knowledge and professional
experience among schools; improvement of quality of schools programs in general. 36
The Bureau for Development of Education is responsible for establishing an
information system and data base for –re-school, primary school, secondary school, technical
school, education for children with special needs, and data base for the special educational
needs of adults. Moreover it is responsible for collecting, classifying and processing of
information and data from the field of the above mentioned levels of education, and
processing of research data.37
The adult education is regulated with the Law on Adult Education and Law on Open
Citizen’s Universities. The adult education is conducted through special centers for adult
education, as special legal entity established by the Government.38 Among few of the aims
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why the center was founded are, to develop the adult education, to develop the European
orientation of the education for adults, to prepare standards and programs, to mediate the
career development and professional orientation of the participants in the education, to
deliver annual report to the Ministry and the Council for realization of annual programs, and
strategies, etc.39
Another institution engaged in the work of adult education is the Center for
Vocational; Education and Training, established with a decision of the Government of
Republic of Macedonia (Official Gazette of R. Macedonia No. 87/06) with an aim to
integrate the public interests and the interests of the social partners in the vocational training,
and to coordinate the work among the institutions and organization involved in vocational
education.40 Thus the work of the center is to be engaged in following, evaluation, research
and development of the vocational education and training. Moreover, the center should
engaged in analysis and research of the educational systems, study of the structure, should
propose projections of new systems and concession solutions for different levels of
vocational training, should conduct labour market research, cooperate with international
institutions, etc.
The Center has a long term strategy on the basis of which, it creates its annual
programs. Namely, the Strategy for the period of 2010-2015 has set several priorities among
which are, review and improvement of the processes in the VET centers, development of
partnership and international cooperation, development and implementation of the quality
system, etc.41 In this line, the operational annual program of the Centre for 2013, in regard to
the theme of our focus envisaged a part on the research and the development of the
vocational education42.
The centre also published report on their work for 2013, and how they addressed the
specific priorities defined in the program. Namely, the centre addressed the research and
development of the vocational training through multiple activities, including, they organized
39
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promotional TV shows in the educational program of MRT Television. The centre in
cooperation with several technical schools promoted the departments for construction,
geodesy, electro-technics, engineering, agriculture, and veterinary. In cooperation with the
British Council, the centre has commenced the implementation of the Strategy for
Vocational Education 2013-2020 (inclusion in secondary vocational education). The centre
also has contributed in the finalisation and preparation of the Strategy for Development of
the Vocational Training in RM 2013-2020, and has completed the initial review of the
current school companies in the framework on the vocational program, in economics, legal
and trade specialisations. The centre has also signed a memorandum between the Crafts
Chamber of R. Macedonia and the vocational schools in the city of Skopje, and they have
signed a memorandum for cooperation with the regional crafts chamber of Kumanovo and
the secondary schools in Kumanovo, Kratovo and Kriva Palanka. The VET centre, in
cooperation also with the British council has contributed to the preparation of the Rulebook
for the Form, Content and the way of how to maintain a registry for following the
development of the students upon their completion of the training.

Another important

component which has been completed in 2013 has been the preparation of the instruments
and methodology to analyse the labour market, which is ultimately expected to influence the
choice of training offered by the centers, and will increase the relevance of the training in
accordance to the needs of the labour market. At this point it is hard to measure all that has
been done, and the impact it has at this point.
The higher education is regulated with, the Law on Higher Education, Law on
Science and Research, Law on Student Standard and Law on Education Inspection. The law
on higher education does not contain provisions for mobility, but it defines the recognition of
the qualifications for completed high education abroad. Namely, in accordance with Article
159 from the Law on High Education the Minister responsible in this area, forms separate
commissions for separate fields of studies, that consist of 5 member, university professors of
the relevant field. The decision on the submitted equivalence is expected to be issued within
a period of 20 days after submission. There is a possibility to appeal the decision within 15
days after receiving it.43
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3.2. Legal Framework for the Mobility of Domestic and Foreign
Citizens for Educational Purposes: Norms and Procedures
The mobility in education is defined in the Rule Book adopted in 2009. The Rule Book
defines the basis for organizing and realization of mobility of students from one unit of the
university to another, and also from one educational education to another, both in the country
and abroad.
According to Article 1 a student has the right during his studies to spend a defined
period of time (part of a semester, a semester, or a complete year) in another unit of his/her
university, or at another institution for higher education in the country or abroad. The stay
abroad is conducted on the basis of the international programs for exchange of students, or
on the basis of the bilateral agreements among the universities.44

Procedure for Mobility of Macedonian Students Abroad
Along with the request for stay at another educational institution the student should
enclose the following original documents:
 Application form,
 Learning agreement which represent the most important document and precondition for successful mobility, and
 Guarantee for the student that his results from the studying abroad will be
accepted upon his return to his/her home university, in accordance with the
ECTS rules;
 Transcript of records, information package (in order for the package of study
programs to be acceptable at the home university, it does not necessarily need
to have the same number of credits and the same title, but they should be
compatible with those of the home institution, by enabling the student to
acquire the same competencies). In regard to the selection of subjects, they
will be recognized at the home university if they match the scientific field (s),
in accordance with the learning agreement.
Prior to the mobility of Macedonian students abroad, the university should publish on
44
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its website the names and the website of the universities where the mobility can take place.
According to Article 7 of the Rule Book the student in cooperation with the ECTS
coordinator of the relevant study program makes a selection of the subjects that he/she will
take at the institution abroad. During this process the student fills in the application form.
This is followed by signing of learning agreement by the student, the coordinator of the
ECTS unit, the dean/vice deal for teaching and the coordinator of the ECTS at the
University. The service for Student Issues then prepares a Transcript of records, which is
delivered to the administrator of the ECTS unit at the University. The administrator of the
specific ECTS unit at the University, then writes down the data in the ECTS form, in the
section for Transcript of Records, and delivers the form to the Dean/Vice Dean for the
program at the home unit at the University. Then the administrator of the University unit
sends the application form, the learning agreement, and the transcript of records to the
coordinator of the ECTS at the University, who further sends it to the other educational
institution. After the application is accepted, both institutions sign the agreement, the student
can start with the mobility. The administrator of the ECTS at the University is responsible
for coordinating the remaining activities for the mobility (provides information, arranges, the
trip, the stay, etc.). In case a need for amending the learning agreement arises, during the
mobility, those changes are added to the agreement that is again signed by the same parties.
Procedure for recognition of mobility upon return of the student from another
institution in the country and abroad
According to Article 7, the student, upon the return from the mobility at another
educational institution submits the received transcript of records to the coordinator of ECTS
at the home university. The coordinator of the ECTS at the university, the coordinator of the
ECTS at the home department at the University, the dean, and vice dean verify whether the
list of subjects in the transcript of records overlaps with the accepted list of subjects from the
learning agreement. If the list overlaps completely, the gained credits are accepted fully. If
the list of taken exams shows modifications, which have not been included in the learning
agreement, only the credits for the approved subjects will be accepted. The remaining
subject/ credits are registered in the annex to the diploma. The administrator of ECTS at the
home department of the university, in consultation with the coordinator of the ECTS at the
study department, translates the list of passed exams from the learning agreement into
Macedonian, and it encloses it to the transcript of records.
20

Procedure for Admission of Students from a Different Institution in the country and
Abroad
(Art. 9) The coordinator for ECTS at the university admits the documents for mobility
of students from other institutions for high education, who then delivers them to the
coordinator of ECTS for the specific unit of the university. The coordinator of the ECTS
unit, depending on the list of submitted subjects in the application form, delivers the
application to the coordinator (s) of the ECTS study programs. The coordinator (s) of the
ECTS study programs, the coordinator of the ECTS unit and the vice dean, decide on the
acceptance/non-acceptance of the offered list of subjects, and they confirm this decision by
signing the agreement. The coordinator of the unit submits the application form and the
learning agreement to the coordinator for ECTS at the university, who then forwards the
documents to the coordinator of ECTS at the other institution for higher education. After the
acceptance of the application, the student can start the mobility.
After the completion of the activities envisaged with the learning agreement the
student is awarded a transcript for the passed exams, listed in the agreement. The coordinator
of the unit, and the dean/vice dean of the unit sign the transcript of records where the
mobility has taken place. In case when the mobility takes place at more than one unit of the
university, each department issues separate transcript of records. The transcript of records is
issued both in English and Macedonian language. The Coordinator of ECTS at the
university, on the basis of the submitted transcripts of the departments, fills in the data in the
unique transcripts of records of the student, signed by the coordinator of ECTS at the
university, and the vice dean.
Nostrification/ Recognition, and Equivalents of Diplomas Acquired Abroad45
The Article 89 from the Law on Secondary Education envisage that a citizen of the
Republic of Macedonia who has completed secondary education abroad, or has completed
part of the secondary education abroad, has right to request nostrification or recognition of
the equivalent, unless defined otherwise in the international agreements. The same is valid
for a foreign citizen, who is looking for recognition of his diploma aquired abroad. The
45
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process of nostrification implies recognition of the acquired certificate abroad, and
equivalents imply equalization of the certificate acquired abroad, with a certificate acquired
in the Republic of Macedonia. The nostrification and the equalization of certificates are done
by the Ministry of Education.46
During the procedure of nostrification and recognition of equivalents of diploma or
certificate acquired abroad, the following aspects are taken into account:


The system of education in the country where the diploma or the certificate
has been acquired;



The duration of the education;



The teaching plan and program;



The rights which the diploma guarantees to the owner, in the country where it
has been acquired;



Other aspects which are of significance for nostrification, and equalization.47

In case, during the procedure for nostrification is identified that the program for the
completed education abroad is significantly different than the domestic program for the same
field, that the nostrification or equalization is conditioned with passing additional exams.

48

The request for nostrification or equalization of a certification acquired abroad should be
accompanied with the original document issued by the foreign secondary school, and three
samples of a translation conducted by a court sworn translator. During the procedure the
Ministry may request additional information that might need to be translated and certified, in
case they additionally clarify the conditions of the school programs. 49 The person who has
submitted a request for nostrification or recognition of equalisation of certificate and diploma
may conditionally attend classes of the successive year, if the procedure has not been
completed, until the enrollment of the students in school. In case during the assessment is
concluded that the acquired diploma equalizes a lower degree of the domestic programs, then
the student is transferred to the relevant year of studies. This would imply abolishing of the
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conditional enrollment of the student.50 The decision for the nostrification or the equalization
id adopted by a Commission that consists of recognized experts, formed by the Minister. A
student can submit an appeal against the decision, once he/ she receives it.51 The ministry is
obliged to keep the documentation upon the completed nostrification, and creates an archive
of it.52

A more detailed list of documents that need to be submitted to the Ministry during the
procedure of nostrification and equalization can be found in the following documents (Annex
4 of this research):


List of Necessary Documents for Recognition of Secondary Education, in
Annex 4-1;53



List of Necessary Documents for Recognition of First Cycle of University
Studies, in Annex 4-2;54



List of Necessary Documents for Recognition of Second Cycle Studies – MA
studies, in Annex 4-3;55



List of Necessary Documents for Recognition of Second Cycle Specialization
Studies - Annex 4-4;56

 List of Necessary Documents for Recognition of Foreign Educational
Qualifications acquired at the first 500 Universities (according to the
Shanghai List) - Annex 4-5.57
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4. Education and Mobility: Regional Trends, Programs,
Challenges and Opportunities
4.1. Mobility Trends and Programs in the East, North-East and SouthEast Region
The universities in the East, South-East and the North-East region that offer mobility
opportunities for their students, have available information on the website, in regard to these
possibilities. However, in most cases the content is available only in Macedonian language.
This makes is difficult for foreign students to get informed on the possibilities that these
universities offer.
Nevertheless, the information regarding Mobility Programs could be found on the website of the National Agency for European Educational Programmes and Mobility58
According the revised National Strategy for Development of Regions 2009-2019, the
section on education is more focused on increasing the level of education where the
employment activity is lower. Namely, among the three regions that are in the focus of this
study, the South-East region has highest activity reaching 80% among the population of 2549 years old, then follows the East region with a little over 65% of activity, and the NorthEast region follows closely with a percent of little over than 60%. The level of activity for
the population at the age of 15-24, shows the following percentage, the South-East region
rates again highest with over 40%, then follows the East region with over 35% and last is the
North-East region of little over 30%. The percentage among the population of the age
between 5-64 is the following, the South-East region level of activity research 50%, the
Eastern region scores around 37%, and the North-East a little over 30%.59 The strategy
states the South-Eastern region has the highest level of employment for all levels of
education, with exception for the persons having MA and PhD, for which the highest
employment rate is in the Vardar Planning region. The strategy has set as its priority to
increase the level of human capital in the planning regions, and to increase the
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competitiveness on international level; to also build regional information systems for
professional orientation, in accordance with the needs of the labour market, institutional
support for the private business initiatives of the highly educated staff that has emigrated
abroad; higher inclusion of the population from the rural areas in the long-life-learning
programs.60 However, it is hard to evaluate the success of these measures, as there is no
evaluations, that inform us whether there is some progress in this regard.
The program for the development of the Eastern Planning Region 2009-2014
envisages introduction of the concept of life-long learning, since it was recognized as the
main obstacle for improvement and the development of the business in the region, as well as
development of competencies, and acquiring new qualifications of the local population. In
this direction there were several programs planned, among which are the training of
management at enterprises, and training and increase of qualifications for employees in the
public sector, increase of mobility for the personal with special needs, etc.61.
The report for the annual working plan of the Eastern region for 2013 does not include
any information on the progress of the above stated planned activities.62 Additionally the
Action Plan of the Eastern Region for 2014, does not have any reference to planned activities
in regard to education, rather in its focus are other areas for the development of the region.63
According to the education structure of the population, the North-East region is
dominated with persons with low level of education, in all municipalities, with exception to
the municipality of Kriva Palanka. As assessed in the program for the development of the
North-East Planning Region 2009-201464 this is very negative picture, having in mind that
the majority of the population in these municipalities consists of young population. The
program or the development of the region, addresses the problem of education through the
component which aims to contribute towards improvement of the living quality, and
development of social infrastructure and services.65 The goal of this is to contribute to the
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quality of living by increasing the competitiveness of the economy. In regards to education
the program states that there is a need to speed up the modernisation of the educational
process, and to adjust it to adjust it to the needs of the labour market, and the indispensable
need to introduce the lifelong learning program, in order to be better prepared to address the
developing needs in the society.66 In the field of education the priorities focus on
introduction of functional educational system, basic introduction of informatics, and increase
for the number of programs that will be attended while using informatics and technology,
introduction of different types of departments in accordance with the need of the economy,
organizing non-formal and formal education for adults, etc.67 However, similarly as in the
case of the East region, there is no available data for the progress of these priorities.68
The South-East region has young and educated population, especially in the field of
informatics, agriculture and construction industry. The presence of high educational
institutions and training centre provide fast response to the needs of qualification for the
labour market.69 The Program for the Development of the South-East Planning Region 20092013 states several opportunities in which the municipality has still yet to invest, including,
enhancing the career centers, introduction of new department in the educational system,
education of the management, and individual farmers, increasing the number of training for
entrepreneurs, increasing the regional cooperation, and more opportunities for prequalification of the labour force, etc.70 The program also envisages establishment of
University for Management, Marketing, Sales, Design, Tourism, and Agriculture, and
additional research and development centers that will support the existing career centers, and
contribute to development of better vocational secondary education. 71 Additional target
groups in regards to education, is the elder population and the young people coming from
rural areas. The program envisions increased integration of elder population in the process of
lifelong learning,72 and there is a special package of measure for increasing the level of
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education among youth coming from the rural areas.73
Similarly as in the other two regions, there are no available assessments and reports, that
inform us on the development, and the efficiency of these Program.
We have to mention that in the following period there will be revision of the strategic
documents e.g. Programmes for Development of the Planning Regions following the revision
of the National Strategy for Development of Regions 2009-2019.

4.2. Challenges
Some challenges that is worth mention:
 The State Statistical Office does not provide detailed analysis on the mobility
and migration of citizens, and the name of the program which students use for
mobility, both inside the country, and also for the students going abroad;
 Lack of information for the market requirements – in regard to skills and
knowledge;
 Among the problems that obstruct the mobility of the students, is still the lack
of information, and promotion, a lack of structures supporting mobility and
others. The received data from the faculties furthermore shows a lack of
institutional coherence and clear vision of the duties and responsibilities;
 The faculties and the Ministry for Education and Science do not have proper
databases which would enable a process of following which and how many
students have used mobility opportunities.

4.3. Opportunities
Opportunities and constraints:
 Conduct an awareness raising campaign together with the Universities and the
National Agency for European Educational Programmes and Mobility;
 Create a dataset and detailed report on migration and mobility;
 Create an online database of students who have participated in different
mobility programs. Such database can be used for different purpose, such as,
analysing the patterns of the social capital, and their integration ()or lack
thereof upon return in the country); exchange of experience; peer to peer help
73
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providing for future applicants, etc.
 Create a better market analysis in the country, and cross country, especially
with the neighbouring countries, in order to maximize chances for mobility,
and use of potential for cooperation.

4.4. General conclusion on education
In conclusion, the country’s increase of students, especially in the higher education can
be attributed to the increase of numbers of founded universities, and other positive measures
which the country has implemented. However, it is still questionable how much they are
established in accordance to the necessities of the employment needs, relations e.g.
coordination with the needs of the business sector (skilled labor force) and in general with
the labor force market.
Macedonia is still far behind in reaching the basic European level in the pre-primary
and primary education, and is far in reaching the Europe 2020 target, that 40% of persons
aged 30-34 have attained a tertiary level of education, which is a goal Macedonia has set for
itself as well.
Macedonia does not have a systematic monitoring and/or assessment of labor demand
and forecasting of future skills needs of employers. This was gained as result from the
Questionnaries answers (business sector).
An institution of special importance for the secondary education is the Bureau for
Educational Development which is a body, part of the public administration at the Ministry
for Education and Science. It primary role is monitoring, research, improvement and
development of the educational activities in the pre-school, primary, gymnasium, and
secondary school, and in the technical/ vocational education, as well as the special education
for children with special needs, the education for adults, the school dormitories, and the
education of children for citizens of R. Macedonia living abroad.
Besides these authorizations, the Bureau also gives directions to the schools for the use
of professional resources on state and international level; it encourages and organizes
activities for exchange of knowledge and professional experience among schools;
improvement of quality of schools programs in general.74
The Bureau is responsible for establishing an information system and data base for pre74
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school, primary school, secondary school, technical school, education for children with
special needs, and data base for the special educational needs of adults. Moreover it is
responsible for collecting, classifying and processing of information and data from the field
of the above mentioned levels of education, and processing of research data.75
Part of the financial resources of the IVth component of IPA – Human Resource
Development envisage supply of equipment and software in order to establish sufficient
collection, processing and analysis of the data related to education and active labor force.
The responsibilities in regard to the vocational training are divided between the
Ministry of Education, the Vocational Training Centers, and the units of the local selfgovernment responsible for the education.
Ministry of Education76 is responsible for implementing of the state policies in regard
to the technical education and training, it is also responsible to assess the needs of staff in the
vocational education and training through analysis of the labor market. The Ministry and the
center can jointly initiate introduction of new technical qualifications; with a proposal from
the Ministry, and with a positive opinion of the Council at the Centers.
The adult education is conducted through special centers for adult education, as special
legal entity established by the Government.77 Among few of the aims why the center was
founded are, to develop the adult education, to develop the European orientation of the
education for adults, to prepare standards and programs, to mediate the career development
and professional orientation of the participants in the education, to deliver annual report to
the Ministry and the Council for realization of annual programs, and strategies, etc.78
The revised strategy for Regional Development 2009-2019 still keeps as its priority to
increase the level of human capital in the planning regions, and to increase the
competitiveness on international level. Preparation of individual Programmes for each
Planning region is ongoing (Programme period 2015-2019) and they will be prepared in
coordination with the National Strategy and national legislation for preparation strategig
documents for balanced regional development.
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Part III – Employment
5. National Employment Policy Framework
One of the major priorities of the Government is to provide sustainable economic
growth and competition, higher employment rate, increasing living standard and quality of
life.
To this end, the Government developed a National Employment Strategy (NES)
201579, which contains the medium-term employment strategy of the country. The
employment strategy includes measures for tackling youth unemployment (through training
and internship), long-term

unemployment

(training and work practice), female

unemployment (education, entrepreneurship, and childcare facilities) and measures for
integration of vulnerable groups in the labour market (older workers, ethnic groups,
disabled).
As an implementation tool of the NES, the Government adopted National Action Plan
for Employment (NAPE) for the 2014-2015 period. 80
Moreover, each year, the Ministry of Labour and Social Policy, in cooperation with the
Employment Service Agency, prepares an Operational Plan for active employment programs
and measures. The Operational Plan encompasses measures for increasing the quantity and
quality of labour supply (trainings, qualifications, internship, etc.) and measures for
increasing labour demand (subsidies for employment). The Plan also targets disadvantaged
people in the labour market and in particular young people, women and long term
unemployed.
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6. Institutional Framework
The main responsible institutions for labour market policies are the Ministry for
Labour and Social Policy (MLSP) and the Employment Service Agency (ESA).
The Ministry of Labour and Social Policy is the main state authority in charge of
development, implementation, monitoring and evaluation of short-, mid- and long-term
employment policies and measures. In this regard, together with the other relevant
institutions and social partners, the Ministry prepared the National Employment Strategy
(NES) 2015, the National Action Plan for Employment (NAPE) 2014–2015 and the
Operational Plan for Active Employment Programs and Measures 2014.
The Ministry supervises the work of the Employment Service Agency in term of its
compliance with the legislation (Law on Employment and Insurance in Case of
Unemployment). Moreover, the Ministry monitors the implementation of the Operational
Plan for Active Employment Programs and Measures through regular monthly reports
prepared by the Employment Service Agency.
The Employment Service Agency is the main implementing body of the passive and
active employment programmes and measures. It has a significant role in the achievement of
the objectives and targets set in the National Employment Strategy and the National Action
Plans for Employment. ESA provides assistance, support and training to job seekers and also
specific support to employers seeking qualified labour force.
ESA‘s organisation consists of a Central Office, the local Employment Centre in
Skopje and 29 other local employment centres covering one or more municipalities
throughout the country (Berovo, Bitola, Valandovo, Veles, Vinica, Gevgelija, Gostivar,
Debar, Delchevo, Demir Hisar, Kavadarci, Kichevo, Krushevo, Kochani, Kratovo, Kriva
Planka, Kumanovo, Makedonski Brod, Negotino, Ohrid, Prilep, Probishtip, Radovish, Resen,
Sveti Nikole, Struga, Strumica, Tetovo and Shtip). In addition there are 5 dispersed units in
Pehchevo, Lozovo, Makedonska Kamenica, Rostushe and Demir Kapija. There are about
49281 employees working in ESA, out of which 54.07% on delivery of active employment
policies, 30.69% on administration of passive unemployment policies, whereas the
remaining around 15% on management and administrative issues. The proportion of ESA’s
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resources focused on active employment programmes has been growing over the past three
years. Throughout their everyday work, ESA’s employees have developed expertise to face
the changes and needs of the labour market.
Over the past few years, ESA has been in a continuous process of modernisation and
institutional development. It has been constantly improving the existing and looking for new,
more efficient models and methods of work, adequate to the new challenges and needs. Now
it responds to the needs of ESA’s key customer groups: job seekers and employers. It aims at
enabling the actors in the labour market to improve the quality of their decisions and actions.
ESA took advantage of international experiences and started to introduce European
standards, which were put at its disposal through various EU-funded projects.

7. Labour Market Developments in Macedonia
The Republic of Macedonia is as yet far from meeting the targets set by the EU for
employment rates, despite the positive developments and slight decrease of unemployment in
the past couple of years. Among the population between 15 and 64 years, the employment
rate was estimated to be no higher than 46 % in 2013.82 By comparison, the employment rate
in the EU (average of EU-27) was 64 %, 70 % for men and 59 % for women.83 The
differences in the employment and activity rates between men and women in the Republic of
Macedonia are particularly marked: whereas 52.7 % in the age of 15-64 years84 were,
according to the Labour Force Survey (LFS) conducted by the State Statistical Office,
employed in 2013, only 37.3 % of women in the same age had employment.85

The figure published by Eurostat concerning the activity rates for the population in
working age (15-64 years) in Macedonia in 2011 is 64 %, 77 % for men and 51 % for
women. By comparison, the activity rate in EU-27 for the entire population aged 15-64 was

82

Labour Force Survey 2013 (2014), Statistical Review: Population and Social Statistics 2.4.14.04, Skopje:
Republic of Macedonia, State Statistical Office, p. 27.
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European social statistics, 2013 edition (2013), Eurostat, Luxembourg: Publications Office of the European
Union, p. 137. The latest figures published by Eurostat concerning the entire EU area are from 2011.
84
In the Labour Force Survey conducted by the State Statistical Office of the Republic of Macedonia,
according to the Eurostat definition (15-64 years).
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Labour Force Survey 2013 p. 27.
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71 %, the rate being 78 % for men and 65 % for women. 86 The low rate of participation in
working life of women lowers markedly the overall activity rate in the Republic of
Macedonia. The activity rate for men in the Republic of Macedonia is, by contrast, close to
the EU average. Unemployment is persistently high in the Republic of Macedonia, and as a
consequence, the employment rate is low. In 2013, the unemployment rate was, according to
the LFS, 29 % of the labour force. With regard to open unemployment, no differences were,
however detected between men and women: for both sexes, the unemployment rate was
estimated to be 29 % in 2013.87 No significant differences can also be detected in the
unemployment rate between men and women with regard to age, the rate being
approximately the same for both sexes in all age groups.
Figure 1: Activity rates of the population aged 15 years and plus, by gender and age urban and rural
2010

Source: Women and Men in the Republic of Macedonia, 201288

Working hours are longer in the Republic of Macedonia than in the EU countries on
average. According to the results of the 5th European Quality of Life Survey that comprised
33 countries, the average working time per week in the Republic of Macedonia was 44 hours
in 2010, 45 hours for men and 41 hours for women.89 The Republic of Macedonia is among
the countries with the longest and the most inflexible working hours included in the
European comparative study. Part-time work is uncommon in the Republic of Macedonia,
and in addition, there is no significant difference between men and women with regard to
working part-time. In fact, part-time work is slightly more common among men than
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European social statistics, 2013 edition, p. 133.
Labour Force Survey 2013 p. 27.
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Republic of Macedonia, State Statistical Office, Women and Men in the Republic of Macedonia, 2012,
Skopje 2012, available at: http://www.stat.gov.mk/PrikaziPublikacija_1_en.aspx?rbr=334
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Eurofound (2012), Working time and work-life balance in a life course perspective, Dublin : Eurofound, pp.
18-20. The data in the comparative 5th European Quality of Life Survey is mostly from 2010.
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women.90
Traditional gender roles seem still to be predominant in the Republic of Macedonia, in
particular among ethnic minorities and rural families. The Time Use Survey conducted by
the State Statistical Office of the Republic of Macedonia indicates that the distribution
between gender of time spend on household chores, in particular child care, is highly uneven.
Whereas men are in employment, women spend much of their time on domestic activities.91
The traditional division of labour between gender, the unequal distribution of household and
child care responsibilities, and the absence of flexibility in the labour market with regard to
opportunities to work part-time are factors that create difficulty for the reconciliation of work
and family life and exacerbate the tendency of women to withdraw from the labour market.
Family reasons are reported to be by far the most important motive for women in the
Republic of Macedonia to withdraw from working life.92
The conclusion is that instead of seeking work, women with difficulties in finding
employment prefer often to withdraw entirely from the labour market. Care responsibilities
and cultural patterns related to motherhood and family life exacerbate this pattern of conduct,
in particular among ethnic minorities, rural population and persons with low level of
education. According to the LFS 2000 (the latest LFS that published data by ethnicity), the
participation rates of women from Albanian-speaking and Roma communities were 11% and
36%, respectively, compared to 51 % for Macedonian-speaking women.
In addition, young women, those living in rural areas and those without professional
education are predominantly inactive. The most important reason for female inactivity
according to the LFS respondents is household responsibilities. 55% of inactive females are
housewives, and there is a marked correlation between level of education and withdrawal
from working life due to family responsibilities.93
The total fertility rate in the Republic of Macedonia was 1.46 live births per woman in
2011, i.e. far below the replacement rate of population. The rate is at present similarly low
also in other countries of the former Yugoslavia (with the exception of Kosovo), as well as
90
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also in the Southern and Eastern European member countries of the EU. 94 The mean age of
women at childbirth was 28.0 years in the Republic of Macedonia in 2011, i.e. considerably
younger than on average (30.0) in the EU. The comparative figures on fertility and
demography suggest a strong correlation between access to public child care services and the
birth rate.

8. Features of the Macedonian Part of the Cross Border
Macedonia and Bulgaria Region
8.1. Labour Market
During the last 20 years, the unemployment has remained high, with recent (mid 2013)
rate of about 28.9%, youth and women are being particularly affected with even higher
unemployment rates. In addition, the labour market is characterised by persisting low rate of
economic activity and employment rates.
The labour market of the cross-border region presents an unfavourable situation with
clear regional imbalances and more negative trends in the Northeast Region. The interregional disparities are manifested even more clearly in the unemployment rates.

Unemployment rate (%)
Macedonia

2010
32,10

2011

2012

31,60

30,80

CBC region: Macedonian side
Northeast Region

62,80

59,60

52,80

East Region

16,40

16,40

18,50

Southeast Region

11,50

9,30

13,80

Source: State Statistical Office

The employment structure clearly reflects the distinction and the disparities of the
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European social statistics, 2013 edition, p. 30. The latest comparative figures on demographic situation in the
EU published by Eurostat are from 2011.
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regional economic structure and potentials, where the Southeast Region have a particular
positive influence on the employment figures of the whole CBC region, while the Northeast
region shows low participation in employment, also lower compared to the national levels of
the country.

Employment rate (%)
Macedonia

2010

2011

2012

39,90

40,00

40,30

Northeast Region

21,7

21,7

24,60

East Region

49,0

48,7

50,10

Southeast Region

61,9

64,4

60,90

CBC region: Macedonian side

Source: State Statistical Office

In terms of gender, the employment structure in the Macedonia-Bulgaria CBC
Macedonian region shows higher activity rates for male than for female 95. As to
unemployment, the gender structure is not a major issue for the region where unemployment
rates are comparatively similar. The problems to be addressed relate to much higher
unemployment rates in the rural areas opposed by urban areas (due to low economic activity,
low educated work force) and higher youth unemployment rates which is a serious problem
also on national level96. The unemployment among the youth, especially those holding
higher educational degrees is becoming great challenge, also because of being main reason
for emigration and thus worsening the already unfavourable demographic situation in the
CBC Region.
It should be positively noted that the regional labour force can offer the potential
employers specific knowledge and skills in traditional sectors (agriculture, fruit-growing,
garment, light industry, etc.) as well as more competitive labour costs than those in the
country capitals and other larger urban centres. However, there is also a need for additional
qualification and requalification for acquiring the key skills required especially by the more
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In 2012 gender activity rates are 68.7% male and 44.30% female; (regional statistic is not available).
Source: State Statistical Office
96
The percentage of the youth unemployment for 2012 is much higher (53.90%) than the country average
unemployment rate (31%), however t it is declining (56.4% in 2008, 57.7% in 2007).
Source: State Statistical Office
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recently developed and emerging industries, like tourism.
Unfortunately, the labour mobility is not specific for the region. The main reasons are
the mentality and traditions to work where you leave, lack of modern skills and competences
(e.g. languages, ICT skills, etc.) especially of the older population, as well as other objective
reasons like: insufficient quality of the transport infrastructure; the mountainous terrain of
the region with a lot of distant settlements; the low quality of public transport and inter-city
connections.
The National Employment Strategy 2015 and the National Strategy for Alleviation of
Poverty and Social Exclusion 2010-2020 are the main policy documents in this area.
Fostering employment, developing human capital and social and economic inclusion,
including minorities and vulnerable groups, will be a priority objective in the coming period
for the country. In order to achieve an inclusive and effective labour market, it is vital to
ensure the policy coherence between the different measures: on the one hand, addressing the
structural weaknesses of the entire labour market, addressing unemployment through
adequate policies (incl. active labour market measures), while on the other hand targeting
especially young people and women, ensuring the right education and vocational training,
modernizing the social security system, fostering social dialogue, strengthening the
administrative capacity and observing the labour laws. The country and the region needs
support to the implementation of employment policy at National and Local level, support to
active labour market measures targeting in particular young people and women, support for
transforming informal or undeclared work into regular employment, stimulate for selfemployment, social entrepreneurship and promotion of entrepreneurship, strengthen the
administrative capacity (reinforce public employment services, support labour inspectorate
etc.), support to improvement of working conditions and observance of health and safety at
work and support to social dialogue and strengthening the capacity of social partners.
Even though there is well established network of educational institutions, including
universities, the education and training seem not to meet the needs of the economy and the
employers.
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8.2. The Framework in the Field of Employment and Social Insurance
In the context of better economic empowerment and poverty reduction and the high
unemployment rate of the population, significant provisions are included in the Labour
Law97. According to the Law, women and men have equal rights and opportunities to access
the labour market and the workplace. The Labour Law introduced the principle of
prohibition of employment discrimination, prohibition of direct and indirect discrimination
in the workplace, harassment and sexual harassment. This Law guarantees the same
conditions for professional development and advancement, as well as equal pay for equal
work.
One of the most important documents in this period is the National Employment
Strategy of the Republic of Macedonia for the period 2011-201598 (NES) which includes
the major macroeconomic and micro-economic policies on the labour market for the period
until 2015, and also policies in the field of social insurance and social protection. Based on
this strategy, the National Action Plan for Employment99 (NAPE) 2014-2015 other
operational documents were elaborated so as to secure the implementation of the National
Employment Strategy. In order to implement the envisaged employment programmes and
measures, each year Operational Plans for Active Policies and Measures for
Employment are prepared.
National Youth Strategy100 aims to improve the general position and satisfy the needs
and interests of the young people in the country. A particularly important part of the strategic
determinations of the Strategy is the recognition of the role young people play in the
development of the country, as a positive driving force and promoter of the new values in the
society and in the state. The strategy defines 4 action priorities: Social development and
social integration of young people by means of quality formal and informal education; Youth
economic development through youth entrepreneurship; Improvement of young people’s
97

Law with amendments available at:
http://www.mtsp.gov.mk/?ItemID=58596FFAE257704BBF545EDD4B790749
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Available at: http://www.mtsp.gov.mk/?ItemID=BD66FCC3A7FBCB47AB9150CBFECD2C96
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National Action Plan for Employment (NAPE) 2011-2013, available at:
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Republic of Macedonia, National Youth Strategy, available at:
http://planipolis.iiep.unesco.org/upload/Youth/The%20former%20Yugoslav%20Republic%20of%20Macedoni
a/The_Former_Yugoslav_Republic-of_Macedonia_National%20Youth%20Strategy.pdf
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quality of life; and active participation of young people in public life and in decision-making
processes at national and local levels. Target interventions in the field of employment are:
development of youth entrepreneurship, fast transition from education to employment and
increased competitiveness among young people in the labour market.
Strategy for Demographic Development of the Republic of Macedonia 20082015101 aims to improve the quality of human capital, decrease differences on various
grounds and increase social cohesion.
The Multi-Annual Operational Programme for Development of Human Resources
2007-2013 (OPHRD)102 is a document for implementation of the national and European
strategic priorities. The overall strategic objective of IPA Human resource development
component is to foster the development of human resources, in particular by improving the
quantity and quality of human capital, leading to more and better jobs, higher growth and
development and the increased national competitiveness at international level.
The legal basis for unemployment benefits is the Law on Employment and
Insurance in Case of Unemployment103. Unemployment insurance is financed by an
unemployment insurance contribution of 1.2% of the gross wage104 which is supplemented
by budget transfers and is operated by the Employment Service Agency (ESA). The
employment agency is an integrated employment service offering job brokerage,
unemployment benefits and active labour market policies (ALMPs). Unemployment benefits
include cash benefit and free health insurance105.
A person would be registered as unemployed in the ESA conditional upon fulfilling
certain criteria: he/she must be unemployed, able and willing to work, actively searching for
a job. According to the latest changes of the Law on Employment and Insurance in case of
Unemployment, active job search comprehends having signed Individual Employment Plan,
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Available at: http://www.mtsp.gov.mk/?ItemID=BD66FCC3A7FBCB47AB9150CBFECD2C96
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Available at:
http://ec.europa.eu/enlargement/pdf/the_former_yugoslav_republic_of_macedonia/ipa/mk_comp_4_programm
e_9_11_2007_en.pdf
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Law on Employment and Insurance in Case of Unemployment, Official Gazette No. 144/2008, with the
most recent change in Official Gazette No. 114/2012, 12 September 2012
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The contribution rate was 1.6 % until 2008 and is planned to be further reduced to 1 %.
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For the purpose of this report, unemployment cash benefit is referred to as unemployment benefit
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following the activities in the Individual Employment Plan, regular re-registration in the
ESA, and attending interviews with employers arranged by the ESA, accepting a suitable job
offer in terms of educational attainment and knowledge, accepting participation in ALMPs,
etc. People who are registered unemployed and do not fulfil these criteria are registered as
other persons searching for job and lose the right to receive unemployment benefit. The reregistration period is set at 30 days for unemployed persons including those receiving
unemployment benefits and 180 days for those that are not actively searching for job. In
practice, however, re-registration is usually the main and sole ‘activity’ in the job search
requirement given the low labour demand in the country, relatively small scope of ALMPs
and the high workload of ESA officers106.
There are two main institutions in the Macedonian labour market, The Ministry of
Labour and Social Policy and Employment Service Agency.
Labour relations and employment are governed by the Labour Law (consolidated text,
Official Gazette no. 54/13), Law on Employment and Work of Foreigners (Official
Gazette no. 84/12), Law on Safety and Health at Work (Official Gazette no. 53/13), Law
on protection of Personal Data (Official Gazette no.7/05 and 103/08); collective
agreements and other legal acts. The legislation is governing the enforcement of rights,
obligations and responsibilities of the employee and the employer, which refer to a
conclusion, amendment and termination of employment contracts, working hours, leave and
holidays, work discipline, compensation, special protection for some categories of
employees, etc. One of the main goals of the national legislation on employment is to create
a minimum level of protection for employees.

8.3. Recruiting Personnel
Employment contracts must be concluded in writing. The employer is obliged to
inform the Employment Agency for signing any employment contract, and for the
termination of the contract the same day of signing and termination of employment, and
within eight days from the date of termination.
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on average from the total number of registered unemployed and the total number of ESA staff, an ESA
officer serves about 490 unemployed persons, author own calculations based on data available on
www.avrm.gov.mk,
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Contracts for hiring workers may be concluded for a fixed period of time (for
assignments pertaining to a period of time and have a fixed term) or indefinite (for tasks
without pre- defined time of execution). The most common and generally accepted type of
employment contract in the country is contract with indefinite term which enables better
protection of employees' rights and interests. The employment contract for an indefinite
period can be transformed into fixed-term contract without the prior written consent of the
employee. The legislation also provides employment for seasonal work, probation, etc.
After the registration of the company and before commencement of the activities the
contracts of all workers planned to be engaged must be registered at the Employment
Agency of the Republic of Macedonia. The registration procedure can be completed in one
day. The manager must be employed (if no other employees this is the minimum legal
requirement).
The employer must provide the employee's gross salary consisting of:
 net salary (the minimum amount determined on a monthly basis by the
Bureau of Statistics in accordance with the registered activity);
 personal income tax rates of 10%;
 contributions for health insurance and 7.32% for pension insurance in the
amount of 18% of salary;
 contribution of 1.2 % of insurance in case of unemployment;
 health insurance of 0.5 %.
All contributions together account for about 30% of net salary. The national average
monthly net salary per employee in April 2013 amounted to 20.983 denars.
According to the State Statistical Office, the index of average monthly paid net salary
per employee in April 2013 compared to April 2012 amounted to 101.2 due primarily to the
increase in the average monthly net salary per employee sectors : construction (5.4%) ,
mining and quarrying (5.4%) and manufacturing (4.8%). In April 2013, 1.7% of employees
in Macedonia did not receive a salary.

8.4. Employment of Foreigners
Employment of foreigners is regulated in accordance with Law on Employment of
Foreigners. A foreigner may be employed in the Macedonian company based on previously
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obtained residence permit and a work permit issued by the Employment Agency of the
Republic of Macedonia by previously submitted application made by the employer or the
foreigner.
A foreigner may be employed or self-employed in the RM if he holds work permit or
he is a regulated resident. The types of work permits and the procedure for obtaining them
are regulated by the Law on Employment and Work of Foreigners (Official Gazette of RM
No. 84/12)
There are 3 types of work permits:
 Personal work permit, the foreigner has free access to the labour market
(employment, self-employment) regardless of the employer;
 Employment permit (this type of permit, a foreigner may be employed only
by the employer who applied for the work permit) and
 Work permit issued for a specific order.
The Law on Foreigners (Official Gazette no. 35/06 ) regulates the entrance, leaving
and the stay of foreigners according to which a foreigner can get:
 stay up to 3 months;
 temporary residence;
 permanent residence .
During 2012 the ESA received 2261 requests for work permits for foreigners, and
issued 2218 work permits according to all three types of permits. Out of them 1115 are
employment permits, 693 are personal work permits and 410 are work permits for specific
order.
From the structure 139 persons were Bulgarian residents and from all permits 26 were
issued in Strumica and 30 were issued in Stip.

8.5. General Conclusions on (Un)Employment
In order for a society to build a sustainable and flourishing economy, besides a well
educated population, it also needs a good employment needs assessment, on the basis of
which are developed relevant educational programs, and training system, in collaboration
with all relevant stakeholders.
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Generally, on country level the unemployment level in R. Macedonia has showed
consistent rate of at least 30%, i.e. from the period of 2007-2012 it reduced from 34.9 to
31%, mostly affecting youth and women.

Chart 1. Source: State Statistical Office of R. Macedonia

If we look at different regions this percentage is getting worse. According to the data
of the State Statistical office (see Chart 1.), we can conclude that although there is a trend of
decrease in unemployment in all regions, still the situation has not improved significantly.
The worst is the North-Eastern region, where although there is positive decrease by 9%, still
the level of unemployment in 2012 was 52.8%. Second to follow is the Eastern region, where
in the period of 2007-2012 there has been a decrease from 21.8% to 18.5%. Lastly, although
the South-Eastern region shows an increase of unemployment in the period of 2007-2012,
has the lowest level of only 13.8%.
According to the data of the State Statistical Office107 in 2013 the unemployment level
in R. Macedonia decreased from 31% to 28.1%. This data becomes more worrying if we
look at the age and the gender indicator. Most affected age group in the unemployment is the
one between 15-24, which equals to 50.9% of total unemployment in 2012, and 48.9% in
2013.
There is similar percentage of unemployment between the different genders. Namely,
the percentage of unemployed female population was the highest in the age group of 15-24,
which accounted for 56.3% and 52.8%, in 2012 and 2013 respectively. There is similar
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State Statistical Office of R. Macedonia. Available online:
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situation with the men at the age of 15-24, which account for 50.9%, in 2012 and 48.9% in
2013. The remaining percentages are divided among the age group of 25-49, which accounts
between 30-27% in the case of men, and between 30-28% in the case of women.
Macedonia does not have a systematic monitoring and/or assessment of labour demand
and forecasting of future skills needs of employers. Information about skills needs and skills
shortages in the country is scarce, and incomplete, limiting the possibility to take remedial
measures. There is only available an annual employers’ survey called Skill Needs Analysis
which provides information about short-term recruitment (6–12 months) and their skills
shortages. The purpose of this survey is to detect short-term skills shortages and
consequently to provide training of unemployed workers to address identified gaps.108
The great unemployment especially among young people with higher education is the
most frequent reason for emigration, which additionally worsens the already unfavourable
demographic situation in some regions. On a positive note the Eastern, North-Eastern and
South-Eastern region has labour force with specific knowledge and skills in traditional
sectors, such as agriculture, fruit-growing, light industry, etc., and competitive labour costs.
Even the actual situation is not so favourable. The national strategic documents and
active measures are in line with the main strategic targets to be achieved by the European
Union by 2020 “ a 75% employment rate for the 20-64 age group”.
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Part IV – Analyses of the questionnaires and given
answers
9. Analyses of the questionnaires and given answers
In the frames of the project "Integrated Development of the Human Resources in the
Macedonia-Bulgaria Cross-Border Region", Civil Centre for Sustainable Development EGRI
from Kriva Palanka has prepared two questionnaires. The first one includes questions about
employment and employability and the second one includes questions about education and
mobility. Both questionnaires were divided to be fulfilled by targeted citizens e.g. professors
and students (high schools and universities) for the first questionnaire

and

companies/employers and unemployed/active job seekers for the second questionnaire in the
Northeast Region, East Region and Southeast Region of Macedonia.
Significant restructuring campaigns in the Northeast Region were in the transition
period. In the previous period the sectors where most of the people were employed were
mining, civil construction and textile industry. At the moment mining industry is collapsed
and companies in civil construction and textile industry are mid or small scale. At the
moment outside the gymnasium high schools, there are curricula in the high schools for:
electrical, automobile mechanics, metal industry, textile, shoe, design profession, food
processing, cook chiefs and waiters. As the structure of the companies is mid and small,
employers have to train and invest their own resources in order to retrain workers for certain
positions and processes.
Most important sectors in the economy of the East Region are agriculture and
industry for food production and processing, meat industry, metal industry, textiles and shoe
production. Establishment of the state university “Goce Delcev” in Stip, promote the East
Region as educational centre of the targeted area with 13 faculties and dispersed studies in
Northeast and Southeast regions. The above mentioned sectors in the economy are likely
covered with the studies and curricula’s part of the education process.
The most important sectors in the Southeast Region are: agriculture, construction,
trade, mining, textiles, tobacco industry and catering. Although dominated by industry
sectors, exceptional growth is noticeable in services.
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High education in the Southeast region is covered with one private university (4
faculties) and Faculty of Agriculture (dispersed studies of the State University “Goce
Delcev” Stip). The above mentioned sectors in the economy are likely covered with the
studies and curricula’s part of the education process. According the research and the
interviews with the business sector, there is need for cooks, waiters, tourist guides as the
tourist industry has significant growth and civil construction workers as the companies in
this sector in the region has increasing potentials and positive growth trend.
As we can see precisely below in Annex 1 and Annex 2, results show that in general
both companies and students from Eastern Macedonia are interested in taking part in labor
mobility. Also, there are no big differences in given answers in all three regions. Moreover,
both questionnaires covered representative part of the target group. This means that the taken
example for this Analysis can provide us with objective data. As a result, we provided
significant information from which we can make several conclusions regarding education
and employment issues in Eastern part of Macedonia.
Firstly, many students confirm that their school/university does not organize info
sessions for the mobility opportunities of staff and students or they are not informed about
them. Most of the students for the information regarding mobility programmes (if they are
aware with them) are familiar through individual connections, interest and invitations from
project that are related to mobility programmes.
Only 5 of 32 students in Northeast Region, 35 of 68 students in East Region and 3 of
24 students in Southeast Region of Macedonia are familiar with university/ school offer’s the
possibility for mobility abroad for a certain period of time. Only 3 students from East Region
and 3 from Southeast Region participated in mobility program. They got the information for
the mobility programmes at their host institution by internet, invitations sent to school, TV
and seminars to which they attended. They also claimed that they’ve received institutional
support from the school/university (or other relevant institution) for the mobility program.
If the question "does the school/university curricula prepare the students adequately
for the labor market" is being analyzed, the following picture is presented by regions:
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Northeast Region
Yes
No
Total

16
16
32

East Region
Yes
No
Total

38
10
48

Southeast Region
17
Yes
10
No
27
Total

Those who answered "no" highlight the practice work which has to be established as
obligatory in school/university curricula.
Below it is shown that almost all students think that the “bottom-top” approach could
improve preparation of more appropriate curricula.

Northeast Region
Yes
No
Total

31
2
33

East Region
Yes
No
Total

48
0
48

Southeast Region
22
Yes
1
No
23
Total

78% of students in Northeast Region, 63% of students in East Region and 58% of
students in Southeast Region think that they should be involved during the preparation of
new curricula.
In general, the students from the region think that they should be involved in
preparation of new curricula, they are more likely to consider learning in another European
country, they think that the school/university curricula prepare them adequately for the labor
market in respect to knowledge and skills. Students are open to participate in non-formal
education, training programs organized in the country or abroad.

Although,

only

12

students are willing to work outside the profession of their study filed (“if it’s closely related
to the subject that were part of their studies”).
Those who have participated in non-formal education think that these training have
affected their employability e.g. application for a job very little, but non-formal education
programs contribute to developing skills needed for employment a lot.
91% or 95 students out of 104 interviewed, answered that they are willing to upgrade
their IT skills in order to increase their employment skills e.g. employability.
The conclusion on the education/mobility questionnaire is that mobility programs are
needed in the region. Information about possibilities that give mobility programs have to be
more available to all citizens in Eastern of Macedonia. With proper support from relevant
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institutions, the education of students will establish better connection with employment
needs on the market.

On the other hand, taking into account the answers provided by employees in private
companies in all three regions, it can be concluded that active job seekers are not well
informed about the employment opportunities in the cross-border region (MK and /or BG).
As it can be seen, citizens in the region are not very much familiar how they can search for
job in the cross-border region (MK and /or BG).

Northeast Region
Yes
No
Total

8
33
41

East Region
Yes
No
Total

6
10
16

Southeast Region
Yes
No
Total

5
7
12

As it is shown below, very little participants answered that they have searched for job
in the cross-border region (MK and /or BG).

Northeast Region
Yes
No
Total

7
34
41

East Region
Yes
No
Total

4
12
16

Southeast Region
5
Yes
7
No
12
Total

According the interviews with the unemployed persons (“active job seekers”)
regarding the profession in which they are willing to increase their skills we found important
the following:

- 80% or 55 persons out of 69 would participate on IT trainings in order to increase
their skills and employability potentials;
- Only 10% or 7 out of 69 would participate foreign language courses. 90% answered
that language course are not adequate for their profession e.g. education;
- 62% or 43 interviewed persons would participate trainings for completely new
profession if the trainings or/and additional qualification comes from potential
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employers (company);
- 54% or 37 out of 69 interviewed persons would participate on trainings or other
qualification sessions if the expenses are covered;
- Only 16% or 11 out of 69 interviewed persons are willing to participate additional
qualification or/and trainings as their own initiative (including covering of the
expenses);
- 97% or 67 out of 69 of the interviewed persons are willing to receive consultant
services e.g. coaching and guiding if it comes from relevant institution (2 persons
were without opinion).

The institutional support from the employment agency or the municipal/regional level
(or other relevant institution) for the ways for searching for job is also insignificant.

According the interviews with the employers regarding the profiles needed on the
cross-border region we found important the following:
- architects,
- textile workers,
- construction workers,
- locksmiths,
- electricians,
- carpenters,
- tinsmiths,
- tailors,
- glass workers,
- bakers,
- tourism workers (guides, chefs/cooks, waiters, chambermaids, souvenir craftsmen),
- managers experts in economy and marketing, and
- informaticians.
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For the question "Is there sufficient qualified labor force available according to your
needs in the cross-border region (MK and/or BG) labor market?" the most common answer
is "no". Therefore, deficit should be somehow covered.
It is very interesting to notice that 40% of people who filled out the questionnaire in
the Northeast Region and 27% of those in the Southeast Region found difficult to "hire"
(employ) foreign citizens in domestic company and 79% of those in the East Region don’t
know about it.
Another conclusion is that the Agency for Employment (national or/and regional) has
created an information system and data base for the unemployed persons, as well as, data
base for how many people so far have attended on information sessions or/and registered by
respective institutions. People in the three regions are informed about "active measures"
(national/regional) for decreasing unemployment, programs for employment, loan-credits
or/and other financial instruments), increasing of employability (trainings/courses, on the job
trainings, or/and other nonfinancial instruments.

113 questionnaires were filled for employment (companies and institutions). Out of
that number 102 were companies and 11 were institutions (agencies for employment,
municipal departments for economic development and employment).
According the interviews with the employers regarding the needs and the structure of
the labour force, 15 interviews were conducted (5 in each region) we receive the following
answers:

- 100% or 15 companies are familiar with the active measures for employment;
- 80% or 12 out of 15 companies e.g. managers/owners are willing to participate with
their own resources (finance) in additional qualifications and trainings for
unemployed persons for period shorter than 3 months;
- Only 20% or 3 out of 15 would invest resources in the potential employees (new
employment) for period longer than 6 months;
- 100% or 15 companies would like to select potential employees after practicing
period in the companies;
- 60% or 9 of the interviewed managers would like to invest on potential employees if
they have some relevant qualification e.g. education;
50

- 80% or 12 out of 15 companies e.g. managers/owners are willing to participate with
their own resources (finance) in additional qualifications and trainings for
unemployed persons with relevant experience;
- 100% or 15 companies would like to have direct link with Employment State Agency
regarding unemployed persons e.g. potential employees.

51

Annex 1
Description of the Regions
(Northeast, East and Southeast)
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The Northeast Region

The Northeast Region comprises the extreme northeast part of the Republic of Macedonia
and spreads along the rivers Pchinja and Kriva Reka. It is one of the smallest regions,
covering only 9,3% of the country’s total land area and with population density of 75,9
people per km2. In 2012, 8,5% of the total population of the Republic of Macedonia lived in
this region. The total population is 175.442 inhabitants out of which 308.928 are female. The
share of population aged 0-14 is 18,3%, and aged 65+ is 11,1%. The average age of
population is 37, and death is 72.
Owing to the geological features of the Osogovo mountain range, the region has several lead
and zinc mines. The natural conditions and resources of the Northeast Region provide good
opportunities for the development and promotion of the meat and dairy processing industry.
In 2011, the region had a share of only 5,5% in the total GDP, the smallest compared to the
other regions.
There are 98 primary schools, with 13 pupils per teacher. Also there are 30 upper secondary
schools with 14 pupils per teacher and 9 graduated pupils in upper secondary education (%).
This region has 618 graduated students with 3,5 graduated students per thousand population.
The employment and unemployment rates of the population at the regional level show
oscillations (differences) in relation to the total rates at the country level.
The lowest employment rate in 2012 was observed in the Northeast Region being 24,6
whereas the unemployment rate peaked at 52,8 - the highest unemployment rate in the
country. The activity rate is 52,1%.
What is of great concern is that the unemployment rate of women living in the rural areas of
the Northeast Region is 67,9%, while in the urban area is 47,4% that is equal to men’s
53

unemployment rate.
The Northeast Region has the lowest number of active business entities 4.283 which
represent 5,75% of all active business entities in the country. Out of them 3.736 are small
enterprises that is 87,23% of all active business entities in the region and only 5 are active
business entities that employ more than 250 employees.
The biggest share of the registered unemployed at the Employment Centers in the Northeast
Region are with completed secondary education being 39,72%, and those with no or basic
education being 28,14%. The lowest shares below 1% of the registered unemployed hold
Master and PhD degree.
In terms of age structure the highest share of registered unemployed goes to over 25-29 years
(13,39%), however the youth below 30 years represents 28,80%. The other age groups are
around 10%.
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The East Region

The East Region is mainly a mountainous region and comprises the extreme east of the
Republic of Macedonia. It spreads along the Bregalnica River, over the basins of Shtip,
Maleshevo and Pijanec and the field of Kochani. The region comprises 14,2% of the total
area of the Republic of Macedonia, with 8,7% of the total population in 2012, and 50,6
citizen per km2. There are 178.814 inhabitants, with 14,8 share of population aged 0-14 and
13,1 of population over 65. The average age of the population in this region is 40, and the
average death age is 73. As a result of the unfavorable age structure and the low fertility, the
number of deaths exceeds the number of births.
The natural, geographical, climate and hydrological characteristics give the potential for
production of rice, especially in the Kochani Field, which is well renowned for its rice. The
basins of Pijanec and Maleshevo are favorable for growing fruits and vegetables.
Due to the specific geological characteristics of mountain ranges, the region has a developed
lead and zinc mining industry. Another important industry is the textile industry and a large
number of textile manufacturing plants are located in this region. The mountainous terrains
in the region have great potential for development of winter and alternative tourism even
though they are still in the early stages of development.
There are 94 primary schools, with 11 pupils per teacher. Also there are 14 upper secondary
schools with 11 pupils per teacher and 8,1 graduated pupils in upper secondary education
(%). This region has 953 graduated students with 5,3 graduated students per thousand
population.
In 2012 there are 149.857 working age population in this region with 61,5 activity rate, 50,1
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employment rate and 18,5 unemployment rate, being the second lowest unemployment rate
in the country.
The East Region has 5.913 active business entities which represent 7,95% of all active
business entities in the country. Out of them 4.931 are small enterprises that is 83,39% of all
active business entities in the region and 19 are active business entities that employ more
than 250 employees.
The biggest share of the registered unemployed at the Employment Centers in the East
Region are with completed secondary education being 31,88%, and those with no or basic
education being 30,64%. The lowest shares below 1% of the registered unemployed hold
Master and PhD degree.
In terms of age structure the highest share of registered unemployed goes to over 60 years
(18,74%), but however the youth below 30 years represents 25,60%. The other age groups
are below 10%.
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Southeast Region

The Southeast Region is located in the extreme southeast part of the country and comprises
the Strumica-Radovish and Gevgelija-Valandovo basins, the Strumica River valley and the
lower course of the Vardar River. In 2012, 8,4% of the total population in the Republic of
Macedonia lived in this region, that is 173.187 inhabitants. The region covers 10,9% of the
total land area of the country and has a population density of 63,2 people per km2. The share
of population aged 0-14 is 16,6 and the share of population over 65 is 12,4. The average age
of the population is 38 and of deaths is 72.
The extensive hydrographical network, the great number of sunny days, the climate and the
favorable pedologic-soil conditions characterize the region as predominantly agricultural.
The large-scale production of high-quality early vegetables, fruits and industrial crops enable
the development of the canning and food processing industry, for which this region is
renowned.
In recent years, there has been an increasing trend in tourism, shown by the increased
number of accommodation facilities, tourists and nights spent in the region. This is mostly
due to the revitalization of the Dojran Lake and its exploitation for tourism.
There are 119 primary schools, with 11 pupils per teacher. Also there are 7 upper secondary
schools with highest number of pupils per teacher being 16 and 6,8 graduated pupils in upper
secondary education (%). This region has 638 graduated students with 3,7 graduated students
per thousand population.
In this region there are 140.857 working age population with the highest activity rate of 70,7
and employment rate 60,9 and lowest unemployment rate (13,8).
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The unemployment figures are very similar for men and women in the urban and rural area.
The structure of the agricultural area is rather similar for the three regions being 46
cultivated land and 53 pastures.
The Southeast Region has 6.373 active business entities which represent 8,56% of all active
business entities in the country. Out of them 5.410 are small enterprises that is 84,89% of all
active business entities in the region. Only 9 active business entities employ more than 250
employees.
The biggest share of the registered unemployed at the Employment Centers in the Southeast
region are with completed secondary education being 33,86%, and those with no or basic
education being 27,60%. The lowest shares of the registered unemployed are with Master
and PhD degree being below 1%.
In terms of age structure the highest share of registered unemployed goes to over 60 years
(14,46%), but however the youth below 30 years represents 30,60%.

58

Annex 2
List of Secondary Schools in East, South-East, and NorthEast Region
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Region

Municipality Secondary School – Name
Berovo

OSU “Aco Ruskovski”109

Delchevo

SU „Metodija Mitevski Brico“

Kochani

SU „Ljupcho Santov“
SOU „Gjosho Vikentiev“110

East
Region

Specialization –
departments
Gymnasium (naturalmathematics, humanities);
Technical/ Professional
education (textile-leather
department; store-bought
technician; hotel-tourism
technician)
Engineering, Vineyards
and Fruits; Textile;
Catering and metals
Electro-technical School
(computer technics,
automatization, electronics
and telecommunications,
electro-energy, electroinstallation and mounting,
and electricity mechanics
Engineering School
engineering technician;
engineering-energy
technician; locksmith and
mechanics; turner, and car
mechanic.

Makedonska
Kamenica

SOU „Metodija Mitevski Brico“

Pehchevo

(part of the) SOU
Gymnasium “Aco
Ruskovski”111 in Berovo
DSU “Naum Naumovski
Borche”112

Probishtip

Traffic School
Gymnasium (Social and
humanities; Natural
Mathematics, and,
Languages and Arts)
6 dispersed classrooms in
Pechevo, as part of the
school in Berovo
Gymnasium (Natural
Mathematics, Humanities,
Languages, and Sports –
IV level); Technical
education (engineering,
engineering-energy

109

www. acoruskovskibv.schools.edu.mk
http://www.gvko.edu.mk/
111
http://pehcevo.gov.mk/%D0%BE%D0%B1%D1%80%D0%B0%D0%B7%D0%BE%D0%B2%D0%B0%D0
%BD%D0%B8%D0%B5/
112
http://probistip.gov.mk/?page_id=1869&lang=en
110
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technician – IV level),
locksmith and mechanics
(III level), GeologicalMining Education, and
metallurgy (IV level),
geological – mining
technician (IV level).
Shtip

SOU “Jane Sandanski”
SU “Dimitar Misarchiev”
DSU “Iskra”

DEMU “Kole Nehtenin”113

Vinica

SMU114 “Sergej Mihajlov”
DSU Gymnasium “Slavcho
Stojmenski”
SOU „Vancho Prke“115

Secondary School for
education and
rehabilitation - for students
with special educational
needs
The school has three
departments: electrotechnical (electrotechnician, energy
technician – IV level,
electro-technician with
focus on electronics – IV
level, electro-technician
for automatisation and
counting technology – IV
level, electro-mechanic –
III level; ); engineering
(engineering technician –
IV level; engineering
energy technician – IV
level; mechanic for cars –
III level; turner – III level;
engineer for thermal
welding – III level; fitter of
water pipelines – III level;
engineering mechanic – III
level); and cateringtourism
music
Gymnasium
Gymnasium, metal –
engineering classes

113

http://kolenehtenin.edu.mk/
Secondary Music School
115
http://www.souvancoprke.gov.mk/
114
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(locksmiths, welders,
installers of central
heating, turners,
plumbers), textile
department.
SouthEast
Region

Bogdanci

SOU „Bogdanci“116

Gevgelija

SOU117 “Josif Josifovski”118

Radovish

SOU „Kosta Susinov“

Strumica119

DSU120 “Jane Sandanski”
DSU “Nikola Karev”
DSU “Dimitar Vlahov”121

NorthEast
Region

Valandovo

SU „Goce Delchev“

Kratovo

DSU „Mitko Pendzukliski“

Kriva
palanka

SOU „Gjorche Petrov“122

Gymnasium (natural
science, and humanities),
textile and traffic
departments
Gymnasium, Engineering,
Economics – legal and
trade department, catering
and tourism
Gymnasium, departments
for geology and mining,
Metallurgy, Electro
Technical Training
(attending classes in
Turkish language is also
available)
Gymnasium (natural
mathematics and
humanities), economics
Textile, technical,
engineering, traffic, wood
processing
Agriculture, food
processing and
production, health
Gymnasium, and school
for agriculture
Gymnasium, and food
technician
Mechanical engineering
(locksmith; mechanical
technician – following the
PHARE program;
Machinist for Refrigeration

116

http://www.bogdanci.gov.mk/index.php/2013-06-05-17-55-35/2013-06-05-18-55-57/2013-06-05-18-58-04
Municipal Secondary School
118
http://josifjosifovski.edu.mk/profil/smerovi
119
http://strumica.gov.mk/index.php?option=com_content&view=article&id=176&Itemid=157&lang=mk
120
Public Secondary School
121
http://www.soudimitarvlahov.com.mk/mk/2013-02-26-00-03-04/istorijat
122
http://www.gjorchepetrov.edu.mk/
117
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and Compressor Plants)
Construction school – not
active at the moment.
Gymnasium;
Traffic School
Technician for Transport
and Shipping;
Electro-technical School,
and School for Electrotechnics, Computer
Technology, and
Automation
Catering and Tourism
profession –waiter and a
cook
Kumanovo

Gymnasium “Goce
Delchev”123
SU “Kiro Burnaz”124

DSTU “Nace Bugjoni”

Gymnasium (naturalmathematics and social
sciences and humanities)
economics
Agricultural and Veterinary
School, ChemicalTechnological, Services,
Food and Engineering.
(attending classes in
Albanian Language is also
available)
Mechanical Engineering
School
- Technician for Computer
Management- IV years
- Engineering Energy
Technician - IV years
-Engineering MechanicIII-years
Electro-Technical

123
124

http://www.gdku.edu.mk/
http://www.kiroburnaz.edu.mk
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School
- Electro-technical
Technician- IV years
- Electro Technician for
Computer Technology and
Automation- IV years
-Electrician -GTZ- III years
Health – IV years
SU “Pero Nakov”

Economic and Legal
School
- Economics technician
(available in Macedonian
and Albanian language)
- Trade Technician and
marketing (available in
Macedonian and Albanian
language)
- Business Secretary
(available in Macedonian
and Albanian language)
- Legal Technician (only in
Albanian language)
- Bank Technician
(available in Macedonian
and Albanian language)
Textile-leather School
- Textile technicians
(available in Macedonian
and Albanian language)
- Technician for Shoes
(available in Macedonian
and Albanian language)
- Technician for Design of
Clothes (available in
Macedonian and Albanian
language)
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Annex 3
List of Universities, and Faculties in the East, South-East,
and North-East Region
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Region

City

East
Region

Kochani

University/
Faculties –
Name
Faculty of
Law

Specialization
1 cycle125
Journalism and Public Relations - 3 and 4 year study
program
Applied Politics and Diplomacy - 3 year study
program
Applied Politics and Diplomacy – 4 year study
program, module:
- European Law and International Relations
Legal Studies - 3 year study program
Legal Studies- 4 year study program, modules:
- Financial Law
- Administrative Law
- Civil Law
- Business Law
- Criminal Law
- International Law and International Relations
Judiciary Department, 5 year study program
2 cycle126
Public Administration – 1 year study program - 60
ECTS
Public Administration – 2 year study program - 120
ECTS
Communication Management and Public Relations year study program - 60 ECTS
Communication Management and Public Relations –
2 year study program - 120 ECTS
Mass Communication and Media Management – 1
year study program - 60 ECTS
Mass Communication and Media Management – 2
year study program - 120 ECTS
Judiciary Department – 1 year study program - 60
ECTS
Judicial Department – 2 year study program - 120
ECTS
Applied Politics and Diplomacy – 1 year study

125
126

http://www.ugd.edu.mk/index.php/mk/fakulteti/pra/pra-prv-ciklus
http://www.ugd.edu.mk/index.php/mk/fakulteti/pra/pra-vtor-ciklus

66

program - 60 ECTS
Applied Policy and Diplomacy – 2 year study program
- 120 ECTS
Probishtip

Shtip

Technologic
al –
technical
Faculty127
(part of the
University
“Goce
Delchev”,
Shtip)
University of
“Goce
Delchev”130
Faculty of
Economics

1 cycle128
Textile and Organic Engineering; New Technologies
and Materials, Textile, Design and management
2 cycle129
Industrial design and textile

(comprised of 13 faculties)

1 cycle:
Financial Management
Health Management
Accounting, Finance and Audit
Management and Entrepreneurship
Banking, Finance and Insurance
International Economics
Marketing
2 cycle131
Economy of the European Union - 1 year study
program
Finance and Banking - 1 year study program
Financial Reporting and Auditing - 1 year study
program
MBA-Management - 1 year study program
MBA-Management - 1 year study program
Health Management - 1 year study program

Faculty of
Agriculture

1 cycle132
Agricultural management - 4 year study program
Gardening - 4 year study program
Oenology - 4 year study program
Viticulture - 4 year study program
Teaching - 4 year study program

127

https://www.ugd.edu.mk/index.php/mk/fakulteti/ttf/za-ttf
http://www.ugd.edu.mk/index.php/mk/fakulteti/ttf/ttf-prv-ciklus
129
http://www.ugd.edu.mk/index.php/mk/fakulteti/ttf/ttf-vtor-ciklus
130
http://www.ugd.edu.mk/index.php/mk/
131
http://www.ugd.edu.mk/index.php/mk/fakulteti/eco/eco-vtor-ciklus
132
http://www.ugd.edu.mk/index.php/mk/fakulteti/zem/zem-prv-ciklus
128
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Phytomedicine - 4 year study program
Processing of Animal Products – 4 year study
program
Agronomy - 4 year study program
Rural Development – 4 year study program
Social Sciences - 3 year study program
Rural Tourism, 3 and 4 year study program
Biology, 4 year study program
2 cycle133
Phytomedicine - 2 year study program - 120 ECTS
Oenology - 2 year study program - 120 ECTS
Processing and Control of Animal Products- 2 year
study program - 120 ECTS
Vineyards, 2 year study program - 120 ECTS
Agronomic Production - 2 year study program - 120
ECTS
Biotechnology, Selection and production of Seeds - 2
year study program - 120 ECTS
3 cycle134
Protection of Plants
Science of Land and Hydrology
Herbal Production
Faculty of
Education

1 cycle135
Education in Teaching at Elementary Schools, 4 year
study program
Education in Preschool Teaching, 4 year study
program
History and Archaeology – Teaching Department, 4
year study program
History, 4 year study
Archaeology, 4 year study program
Pedagogy, 4 year study program
Social pedagogy, 4 year study program
Educational Policy, 4 year study program
2 cycle136
Didactics and Methodology – 1 year study program 60 ECTS
Management of Education and Educational Policy- 1
year study program - 60 ECTS

133

http://www.ugd.edu.mk/index.php/mk/fakulteti/zem/zem-vtor-ciklus
http://www.ugd.edu.mk/index.php/mk/fakulteti/zem/zem-tret-ciklus
135
http://www.ugd.edu.mk/index.php/mk/fakulteti/pf/pf-prv-ciklus
136
http://www.ugd.edu.mk/index.php/mk/fakulteti/pf/pf-vtor-ciklus
134
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Methodology of Teaching of Religious Education - 1
year study program - 60 ECTS
Acquisition of Teaching Skills for Primary School
Teachers – 1 year study program - 60 ECTS
School Pedagogy – 1 year study program - 60 ECTS
Preschool Pedagogy - 1 year study program - 60
ECTS
Preschool Upbringing and Education 1 year study
program - 60 ECTS
Social Pedagogy - 1 year study program - 60 ECTS
Faculty of
Natural and
Technical
Sciences137

Geography- 4 year study program
Mining, 4-year study modules:
- Surface Mining
-Underground Mining
- Mineral Technology
Geology, 4-year study program, modules:
- Petrology, mineralogy and geochemistry
- Geology and Geophysics
- Hydrogeology and Engineering Geology
- Sites of Mineral Resources
Environmental Engineering, 4 year study program
Industrial Logistics, 3 year study program
Civil Engineering – 3 year study program, modules:
-Transport Infrastructure
- Geo-mechanics
Architecture and Design, 3-year study modules:
- Design and Technology of Furniture and Interior
- Landscape Architecture
2nd cycle:
Mining, 1 year study program - 60 ECTS:
- Surface Mining
- Underground Mining
- Mineral Technology
Geology, 1 year study program - 60 ECTS
- Petrology, Mineralogy and Geochemistry
- Hydrogeology and Engineering Geology

137

http://www.ugd.edu.mk/index.php/mk/fakulteti/fptn/fptn-prv-ciklus
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- Geology and Geophysics
- Industrial Logistics, 2 year study program 120 ECTS
Environmental Engineering, 2 year study program 120 ECTS
Environmental Engineering, 1 year study program 60 ECTS:
- Module: Engineering of Work Environment
- Module: Environmental Engineering
Civil engineering:
- Transport infrastructure, 2 year study program
- Geo-mechanics, 1 and 2 year study program
Architecture and Design, 2 year study program –
120 ECTS:
- Landscape Architecture
- Design and Technologies of Furniture and Interior
3rd cycle
Mining
Applied Geology and Geophysics
Music
Academy

1 cycle138
Department of Music Theory and Music Pedagogy
- Theory of Music and Music Pedagogy, 4 year study
- Ethno-choreology, 4 year study program
Vocal and Instrumental Department
- Singing, 4 year study program
- Piano, 4 year study program
- Musician - Performer - vocal instrumental music
(flute, oboe, clarinet, bassoon, horn, trumpet,
trombone, tuba, violin, viola, cello, double bass)
Department of Jazz Studies
Jazz Studies, 4 year study program (guitar, bass,
trumpet, saxophone, drums, piano, trombone,
clarinet)
2 cycle139

138
139

http://www.ugd.edu.mk/index.php/mk/fakulteti/fmu/fmu-prv-ciklus
http://www.ugd.edu.mk/index.php/mk/fakulteti/fmu/fmu-vtor-ciklus
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Theory of Music and Music Pedagogy - 1 year study
program - 60 ECTS
Jazz music (jazz guitar, jazz bass, jazz drums, jazz
sax, jazz trumpet, jazz trombone, jazz clarinet, jazz
piano) - 1 year study program - 60 ECTS
Ethno-choreology – 1 year study program - 60 ECTS
Musician - performer (flute, oboe, clarinet, bassoon,
horn, trumpet, trombone, tuba, violin, viola, cello,
double bass) – 1 year study program
Piano - 1 year study program - 60 ECTS
Solo singing - 1 year study program - 60 ECTS
Faculty of
Medicine

1 cycle
General Medicine
Pharmacy
Dental Medicine
Professional Studies:
Nurses/medical technicians
Medical Laboratory Specialists
Dental Technicians
Optometry and Eye Optics
Physiotherapists
Midwives
2 cycle
Academic studies accredited in 2013
Radio pharmacy - in English
Accredited Professional Studies 2013
Professional specialisation in Mobile Prosthetics
Professional specialisation in Fixed Prosthetics
Professional specialisation in Orthodontics
Accredited Professional Studies 2009
Specialisation in Intensive Care
Specialisation- Instrument Technician
Specialisation in Family and Visiting Nurse
Specialisation in Mental Health
Specialisation in Prevention of Infectious and Noninfectious Diseases
Specialisation in Chemical and Biochemical
Laboratory
Specialisation in Microbiological Laboratory
Specialisation in Sanitary-chemical Laboratory
Specialisation in Reflex Therapy and Acupressure
Specialisation in Kinesiology
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Specialisation in Rehabilitation of Children and
Correction of Physical Deformities
Electro
Technical
Faculty

Faculty of
Philology

1 cycle140
Systems for Automatic Management, Renewable
Energy Sources;
2 cycle
Automatisation and Processes
1 cycle141
German Language and Literature (teaching and
translation department); English Language and
Literature (teaching and translation department);
Turkish Language and Literature (teaching and
translation department); Macedonian Language and
Literature (teaching and translation department);
Italian Language and Literature (teaching and
translation department); French Language and
Literature (teaching and translation department)
2 cycle142

Faculty of
Tourism
and
Business
Logistics

English Literature; English Language; Methodology of
Teaching English Language and Literature; German
Literature; German Language; Methodology of
teaching German Language and Literature;
Macedonian Literature; Macedonian Language;
Methodology of Teaching Macedonian Language and
Literature; Turkish Literature; Turkish Language and
Literature.
1 cycle143
Tourism, 3 and 4 year study program
Business Logistics, 3 and 4 year study program
Gastronomy, Nutrition, Dietetics, 3 and 4 year study
program
Hotel-restaurant - 3 and 4 year study program
Business Administration - 3 and 4 year study program
2 cycle144
Business Logistics – 1 year study program - 60 ECTS
Business Logistics - study program for a period of two

140

http://www.ugd.edu.mk/index.php/mk/fakulteti/etf/etf-prv-ciklus
http://www.ugd.edu.mk/index.php/mk/fakulteti/ff/ff-prv-ciklus
142
http://www.ugd.edu.mk/index.php/mk/fakulteti/ff/ff-vtor-ciklus
143
http://www.ugd.edu.mk/index.php/mk/fakulteti/ftb/ftb-prv-ciklus
144
http://www.ugd.edu.mk/index.php/mk/fakulteti/ftb/ftb-vtor-ciklus
141
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Technologic
al –
technical
Faculty

Engineering
Faculty

years - 120 ECTS
International Tourism - 1 year study program - 60
ECTS
International Tourism – 2 year study program - 120
ECTS
1 cycle145
New Technologies and Materials, 3 and 4 study
program
Textile Engineering, 3 and 4 year study program
Textile, Design and Management, 3 and 4 study
program
2 cycle146
Industrial Textile Design, 1 (60 ECTS) and 2 (120
ECTS) year study program
1 cycle147
Engineering Production, 3 and 4 year study program
Transport, Organisation, and Logistics 3 and 4 years
study program
2 cycle148
Design of Production Systems, 1 year study program
- 60 ECTS
Strategic Project Management, 1 year study program
- 60 ECTS

Faculty of
Informatics

1 cycle149
Computer Science, 4 year study program, 240 ECTS
Computer Engineering and Technology, 4 year
studies, 240 ECTS
Informatics - 3 year study program
Informatics – Teaching Department, 4 year study
program, 240 ECTS
Business Informatics - 3 and 4 year study program
Business Informatics - 3 and 4 year study program in
English
Mathematics, 3 year study program, 180 ECTS
Mathematics teaching, 4 year study program, 240
ECTS
2 cycle150
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Mathematics, 1 year study program - 60 ECTS (4 +1)
Mathematics, 2 year study program - 120 ECTS (3
+2)
Applied Mathematics, 1 year study program - 60
ECTS (4 +1)
Financial and Actuarial Mathematics, 1 year study
program - 60 ECTS (4 +1)
Financial and Actuarial Mathematics, 2 year study
program - 120 ECTS (3 +2)
Artificial Intelligence and Robotics, 1 year studies - 60
ECTS (4 +1)
Intelligent Web Technologies, 1 year study program 60 ECTS (4 +1)
Mathematics and Informatics, 2- year study program 120 ECTS (3 +2)
Mathematics and Informatics, 1 year study program 60 ECTS (4 +1)
Informatics, 2 year study program - 120 ECTS (3 +2)
Information Systems, 1 year study program - 60
ECTS (4 +1)
Communication Technologies and Signal Processing,
1 year study program - 60 ECTS (4 +1)
Software Engineering, 1 year study program 60
ECTS (4 +1)
3rd cycle151
Computer Technology and Informatics
Shtip

Fine Art
Academy

1 cycle152
Classical Painting

Film
Academy153
Military
Academy154

film, television and photography
1 cycle
Basic knowledge of social, natural science and
mathematics, technical and military science;
Computer skills;
Foreign languages (English and other languages
optional);
High level of expertise in tactical level;
Physical education;
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http://www.ugd.edu.mk/index.php/mk/fakulteti/inf/inf-tret-ciklus
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153
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Preparation for the first command and other duties.
2 cycle155
Security and Defense;
Crisis Management, Protection and Rescue.
Vocational Studies (specialization) – in-depth study
of a particular area, and development practical
competencies in: Specialization for command and
staff duties; Specialization for protection and rescue.

SouthEast
Region

NorthEast
Region

Strumica

Kumanovo

Dispersed
studies of
the Private
University
FON in
Skopje156
Dispersed
Studies of
the
University of
“Goce
Delchev” in
Shtip

Faculty of Law, Faculty of Economics, Faculty of
Philology, Faculty for Detectives and Security

Agriculture

Euro
Faculty of Economics, Faculty of Political Science,
College Faculty of Law158
University
Studies157
(comprising
of three
faculties,
given below)
Faculty of
1 Cycle (3 yeras)
Economics
Business Administration and Economy: Business
159
environment, Managing Information Technology,
Business Communications, Statistics in Business,
Business Management, Business Accounting,
Strategic Management, Managerial Accounting,
Human Resources Management, Marketing,
Business Law, Financial Management, Computer
Networks, Risk Management, Corporate Finance,
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Faculty of
Political
Science

Faculty of
Law

Leadership and Ethics, Organizational Psychology,
Business Ethics, Computer Applications, International
Finance, Operations Management, Management
2 Cycle (min. 1 year)
*Organizational Behaviour, Project Management,
Strategic Human Resource Management, Creating a
Sustainable World Class Organization.
*Management Report on Field Visit, Professional
Portfolio Project.
Managerial Economics, Multinational Management,
Financial Management, Marketing Management,
Strategic Planning & Implementation, Logistics &
Supply Chain Management, Managing Change.
*Research Methodology & Skills, Project Proposal,
Research Project.
According to the Ministry of Education and Science
“Euro College University” has Political Science
Faculty 160
No information on the “Euro College University”
site161
According to the Ministry of Education and Science
“Euro College University” has Faculty of Law 162
No information on the “Euro College University”
site163
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Annex 4
Documents and procedure for nostrification and
equalization
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Document 1
Republic of Macedonia MINISTRY OF EDUCATION AND SCIENCE
Information Centre for equivalency and recognition of foreign higher education qualifications
List of required documents for recognition of University studies (First cycle):
1. FOREIGN HIGH UNIVERSITY DIPLOMA (verified with apostille and stamp)
2. COPY OF HIGH UNIVERSITY DIPLOMA (one copy certified by notary)
3. TRANSLATION OF FOREIGN HIGH UNIVERSITY DIPLOMA (one copy in Macedonian
language and it’s Cyrillic letter certified by notary)
4. ORIGINAL CERTIFICATE WITH GRADES / TRANSCRIPT OR ADDITIONAL DIPLOMA
5. COPY OF CERTIFICATE WITH GRADES /
TRANSCRIPT OR ADDITIONAL
DIPLOMA(one copy certified by notary)
6. TRANSLATION OF CERTIFICATE WITH GRADES / TRANSCRIPT OR ADDITIONAL
DIPLOMA (one copy in Macedonian language and it’s Cyrillic letter certified by notary)
7. ORIGINAL INDEX
8. COPY OF DIPLOMA OF PREVIOUS EDUCATION (one copy certified by notary, if diploma is
obtained abroad, the requester to submit prove for nostrification given by the Ministry of
Education and Science)
9. AVERMENT ISSUED BY HIGHER EDUCATIONAL INSTITUTION FOR VALIDATION OF
THE FOREIGN HIGHER EDUCATIONAL DOCUMENT ISSUED BY THE SAME
10. AVERMENT FOR ACCREDITAION AND AUTORIZATION OF HIGHER EDUCATIONAL
INSTITUTION THAT ISSUED HIGHER EDUCATIONAL QUALIFICATION ISSUED BY
RELEVANT AUTORITIES COMPETENT FOR ACCREDITAION AND AUTORIZATION IN
MOTHER COUNTRY
11. STUDY PLAN AND DURUTION OF STUDIES PROGRAM
12. REQUEST (form from the Ministry of Education and Science)
13. DEPOSIT SLIP WITH ADMINISTRATION TAX OF 250,00 DENARS
❖ name and place of recipient: Trezorska smetka na RM
❖ bank of recipient: Narodna Banka na RM
❖ transaction account: 1000000000 630 95
❖ amount: 250,00 МКД
❖ payment account: 840-ХХХ-03161 (ХХХ municipality, for foreign citizens ХХХ-182)
❖ revenue number and program: 722313-00
❖ payment purpose: payment for administration tax for nostrification
14. DEPOSIT SLIP IN AMOUNT OF 4.500,00 DENARS
❖ name of recipient: Budget of Republic of Macedonia, Ministry of Education and Science
❖bank of recipient: Narodna Banka na RM
❖account: 1000000000 630 95
❖ammount: 4.500,00 денари
❖ budget user account: 1600100329 788 44
❖revenue number and program: 723 119 40
15. OTHER DOCUMENTS FOR WHICH THE COMMISION STATES ARE REQUIRED, AND
WHICH ARE IN RELATION WITH THE RECOGNISION OF FOREIGN HIGHER
EDUCATIONAL QUALIFICATION

78

Document 2
Republic of Macedonia MINISTRY OF EDUCATION AND SCIENCE
Information Centre for equivalency and recognition of foreign higher education qualifications
List of required documents for recognition of foreign higher educational qualifications acquired on the
first 500 universities (ranked on the last edition of the list for the following institutions: Institute for
higher education at Shanghai Jiao Tong University, US News & World Report and Times Higher
Education Supplement – World University Ranking)
1. FOREIGN HIGH UNIVERSITY DIPLOMA (verified with apostille and stamp)
2. COPY OF HIGH UNIVERSITY DIPLOMA (one copy certified by notary)
3. TRANSLATION OF FOREIGN HIGH UNIVERSITY DIPLOMA (one copy in Macedonian
language and it’s Cyrillic letter certified by notary)
4. ORIGINAL CERTIFICATE WITH GRADES / TRANSCRIPT OR ADDITIONAL DIPLOMA
5. COPY OF CERTIFICATE WITH GRADES /
TRANSCRIPT OR ADDITIONAL
DIPLOMA(one copy certified by notary)
6. TRANSLATION OF CERTIFICATE WITH GRADES / TRANSCRIPT OR ADDITIONAL
DIPLOMA (one copy in Macedonian language and it’s Cyrillic letter certified by notary)
7. PROOF (that foreign university diploma is obtained on the first 500 universities (ranked on the
last edition of the list for the following institutions: Institute for higher education at Shanghai Jiao
Tong University, US News & World Report and Times Higher Education Supplement – World
University Ranking)
8. REQUEST (form from the Ministry of Education and Science)
9. DEPOSIT SLIP WITH ADMINISTRATION TAX OF 250,00 DENARS
❖ name and place of recipient: Trezorska smetka na RM
❖ bank of recipient: Narodna Banka na RM
❖ transaction account: 1000000000 630 95
❖ amount: 250,00 МКД
❖ payment account: 840-ХХХ-03161 (ХХХ municipality, for foreign citizens ХХХ-182)
❖ revenue number and program: 722313-00
❖ payment purpose: payment for administration tax for nostrification
10. DEPOSIT SLIP IN AMOUNT OF 4.500,00 DENARS
❖ name of recipient: Budget of Republic of Macedonia, Ministry of Education and Science
❖bank of recipient: Narodna Banka na RM
❖account: 1000000000 630 95
❖ammount: 4.500,00 денари
❖ budget user account: 1600100329 788 44
❖revenue number and program: 723 119 40

11. OTHER DOCUMENTS FOR WHICH THE COMMISION STATES ARE REQUIRED, AND
WHICH ARE IN RELATION WITH THE RECOGNISION OF FOREIGN HIGHER
EDUCATIONAL QUALIFICATION
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Document 3
Republic of Macedonia MINISTRY OF EDUCATION AND SCIENCE
Information Centre for equivalency and recognition of foreign higher education qualifications
List of required documents for recognition of Doctorial studies (Third cycle):
1. FOREIGN HIGH UNIVERSITY DIPLOMA (verified with apostille and stamp)
2. COPY OF HIGH UNIVERSITY DIPLOMA (one copy certified by notary)
3. TRANSLATION OF FOREIGN HIGH UNIVERSITY DIPLOMA (one copy in Macedonian
language and it’s Cyrillic letter certified by notary)
4. ORIGINAL CERTIFICATE WITH GRADES / TRANSCRIPT OR ADDITIONAL DIPLOMA
5. COPY OF CERTIFICATE WITH GRADES / TRANSCRIPT OR ADDITIONAL DIPLOMA(one
copy certified by notary)
6. TRANSLATION OF CERTIFICATE WITH GRADES / TRANSCRIPT OR ADDITIONAL
DIPLOMA (one copy in Macedonian language and it’s Cyrillic letter certified by notary)
7. COPY OF DIPLOMA OF PREVIOUS EDUCATION (one copy certified by notary, if diploma is
obtained abroad, the requester to submit prove for nostrification given by the Ministry of Education
and Science)
8. AVERMENT ISSUED BY HIGHER EDUCATIONAL INSTITUTION FOR VALIDATION OF
THE FOREIGN HIGHER EDUCATIONAL DOCUMENT ISSUED BY THE SAME
9. AVERMENT FOR ACCREDITAION AND AUTORIZATION OF HIGHER EDUCATIONAL
INSTITUTION THAT ISSUED HIGHER EDUCATIONAL QUALIFICATION ISSUED BY
RELEVANT AUTORITIES COMPETENT FOR ACCREDITAION AND AUTORIZATION IN
MOTHER COUNTRY
10. STUDY PLAN AND DURUTION OF STUDIES PROGRAM
11. DOCTORIAL THESIS (one hard copy and one electronic version)
12. TWO PUBLISHED PEER-REVIEWED RESEARCH PAPERS AS FIRST AUTHOR IN
INTERNATIONAL SCIENTIFIC JOURNALS, AS WELL AS, PROOF THAT STUDIES LASTED
AT LEAST THREE YEARS (international scientific journal is journal that has international editorial
board in which participate at least five countries, so that the number of participants in one country
can’t overpass 40% from the total number of members, which is being published for five years
continuously and which has at least ten editions in the last five years)
13. REQUEST (form from the Ministry of Education and Science)
14. DEPOSIT SLIP WITH ADMINISTRATION TAX OF 250,00 DENARS
❖ name and place of recipient: Trezorska smetka na RM
❖ bank of recipient: Narodna Banka na RM
❖ transaction account: 1000000000 630 95
❖ amount: 250,00 МКД
❖ payment account: 840-ХХХ-03161 (ХХХ municipality, for foreign citizens ХХХ-182)
❖ revenue number and program: 722313-00
❖ payment purpose: payment for administration tax for nostrification
15. DEPOSIT SLIP IN AMOUNT OF 4.500,00 DENARS
❖ name of recipient: Budget of Republic of Macedonia, Ministry of Education and Science
❖bank of recipient: Narodna Banka na RM
❖account: 1000000000 630 95
❖ammount: 4.500,00 денари
❖ budget user account: 1600100329 788 44
❖revenue number and program: 723 119 40
16. OTHER DOCUMENTS FOR WHICH THE COMMISION STATES ARE REQUIRED, AND
WHICH ARE IN RELATION WITH THE RECOGNISION OF FOREIGN HIGHER
EDUCATIONAL QUALIFICATION
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Document 4
Republic of Macedonia MINISTRY OF EDUCATION AND SCIENCE
Information Centre for equivalency and recognition of foreign higher education qualifications
List of required documents for recognition of Master studies (Second cycle):
1. FOREIGN HIGH UNIVERSITY DIPLOMA (verified with apostille and stamp)
2. COPY OF HIGH UNIVERSITY DIPLOMA (one copy certified by notary)
3. TRANSLATION OF FOREIGN HIGH UNIVERSITY DIPLOMA (one copy in Macedonian
language and it’s Cyrillic letter certified by notary)
4. ORIGINAL CERTIFICATE WITH GRADES / TRANSCRIPT OR ADDITIONAL DIPLOMA
5. COPY OF CERTIFICATE WITH GRADES / TRANSCRIPT OR ADDITIONAL DIPLOMA(one
copy certified by notary)
6. TRANSLATION OF CERTIFICATE WITH GRADES / TRANSCRIPT OR ADDITIONAL
DIPLOMA (one copy in Macedonian language and it’s Cyrillic letter certified by notary)
7. ORIGINAL INDEX
8. COPY OF DIPLOMA OF PREVIOUS EDUCATION (one copy certified by notary, if diploma is
obtained abroad, the requester to submit prove for nostrification given by the Ministry of Education
and Science)
9. AVERMENT ISSUED BY HIGHER EDUCATIONAL INSTITUTION FOR VALIDATION OF
THE FOREIGN HIGHER EDUCATIONAL DOCUMENT ISSUED BY THE SAME
10. AVERMENT FOR ACCREDITAION AND AUTORIZATION OF HIGHER EDUCATIONAL
INSTITUTION THAT ISSUED HIGHER EDUCATIONAL QUALIFICATION ISSUED BY
RELEVANT AUTORITIES COMPETENT FOR ACCREDITAION AND AUTORIZATION IN
MOTHER COUNTRY
11. STUDY PLAN AND DURUTION OF STUDIES PROGRAM
12. MASTER THESIS (one hard copy and one electronic version)
13. REQUEST (form from the Ministry of Education and Science)
14. DEPOSIT SLIP WITH ADMINISTRATION TAX OF 250,00 DENARS
❖ name and place of recipient: Trezorska smetka na RM
❖ bank of recipient: Narodna Banka na RM
❖ transaction account: 1000000000 630 95
❖ amount: 250,00 МКД
❖ payment account: 840-ХХХ-03161 (ХХХ municipality, for foreign citizens ХХХ-182)
❖ revenue number and program: 722313-00
❖ payment purpose: payment for administration tax for nostrification
15. DEPOSIT SLIP IN AMOUNT OF 4.500,00 DENARS
❖ name of recipient: Budget of Republic of Macedonia, Ministry of Education and Science
❖ bank of recipient: Narodna Banka na RM
❖ account: 1000000000 630 95
❖ ammount: 4.500,00 денари
❖ budget user account: 1600100329 788 44
❖ revenue number and program: 723 119 40
16. OTHER DOCUMENTS FOR WHICH THE COMMISION STATES ARE REQUIRED, AND
WHICH ARE IN RELATION WITH THE RECOGNISION OF FOREIGN HIGHER
EDUCATIONAL QUALIFICATION
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Document 5
Republic of Macedonia MINISTRY OF EDUCATION AND SCIENCE
Information Centre for equivalency and recognition of foreign higher education qualifications
List of required documents for recognition of Specialist studies:
1. FOREIGN HIGH UNIVERSITY DIPLOMA (verified with apostille and stamp)
2. COPY OF HIGH UNIVERSITY DIPLOMA (one copy certified by notary)
3. TRANSLATION OF FOREIGN HIGH UNIVERSITY DIPLOMA (one copy in Macedonian
language and it’s Cyrillic letter certified by notary)
4. ORIGINAL CERTIFICATE WITH GRADES / TRANSCRIPT OR ADDITIONAL DIPLOMA
5. COPY OF CERTIFICATE WITH GRADES / TRANSCRIPT OR ADDITIONAL DIPLOMA(one
copy certified by notary)
6. TRANSLATION OF CERTIFICATE WITH GRADES / TRANSCRIPT OR ADDITIONAL
DIPLOMA (one copy in Macedonian language and it’s Cyrillic letter certified by notary)
7. ORIGINAL INDEX
8. COPY OF DIPLOMA OF PREVIOUS EDUCATION (one copy certified by notary, if diploma is
obtained abroad, the requester to submit prove for nostrification given by the Ministry of Education
and Science)
9. AVERMENT ISSUED BY HIGHER EDUCATIONAL INSTITUTION FOR VALIDATION OF
THE FOREIGN HIGHER EDUCATIONAL DOCUMENT ISSUED BY THE SAME
10. AVERMENT FOR ACCREDITAION AND AUTORIZATION OF HIGHER EDUCATIONAL
INSTITUTION THAT ISSUED HIGHER EDUCATIONAL QUALIFICATION ISSUED BY
RELEVANT AUTORITIES COMPETENT FOR ACCREDITAION AND AUTORIZATION IN
MOTHER COUNTRY
11. STUDY PLAN AND DURUTION OF STUDIES PROGRAM
12. DOCUMENT FOR REGISTERED SPECIALIZATION
(if it is a scientific study of the area of medical sciences and health)
13. REQUEST (form from the Ministry of Education and Science)
14. DEPOSIT SLIP WITH ADMINISTRATION TAX OF 250,00 DENARS
❖ name and place of recipient: Trezorska smetka na RM
❖ bank of recipient: Narodna Banka na RM
❖ transaction account: 1000000000 630 95
❖ amount: 250,00 МКД
❖ payment account: 840-ХХХ-03161 (ХХХ municipality, for foreign citizens ХХХ-182)
❖ revenue number and program: 722313-00
❖ payment purpose: payment for administration tax for nostrification
15. DEPOSIT SLIP IN AMOUNT OF 4.500,00 DENARS
❖ name of recipient: Budget of Republic of Macedonia, Ministry of Education and Science
❖bank of recipient: Narodna Banka na RM
❖account: 1000000000 630 95
❖ammount: 4.500,00 денари
❖ budget user account: 1600100329 788 44
❖revenue number and program: 723 119 40
16. OTHER DOCUMENTS FOR WHICH THE COMMISION STATES ARE REQUIRED, AND
WHICH ARE IN RELATION WITH THE RECOGNISION OF FOREIGN HIGHER
EDUCATIONAL QUALIFICATION
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Annex 5
List of contact persons at ESA offices
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Central Office - Valentina Georgievska
Contact tel.: 075/316-641
E-mail: Vale.Georgievska@avrm.gov.mk
Employment Service Center City of Skopje – Elena Ilievska
Contact tel.: 048/487-448
E-mail:Elena.Ilievska@avrm.gov.mk
Employment Service Center Berovo – Vera Spasevska
Contact tel.: 078/487-107
E-mail: Vera.Spasevska@avrm.gov.mk
Employment Service Center Bitola – Lidija Shushak
Contact tel.: 078/487-109
E-mail: Lidija.Susak@avrm.gov.mk
Employment Service Center Valandovo – Todorka Todorova
Contact tel.: 078/487-139
E-mail: Todorka.Todorova@avrm.gov.mk
Employment Service Center Veles - Василка Ристова
Contact tel.: 078/487-145
E-mail: Vasilka.Rostova@avrm.gov.mk
Employment Service Center Vilnica – Orce Hristovski
Contact tel.: 078/487-177
E-mail: Orce.Hristovski@avrm.gov.mk
Employment Service Center Gevgelija – Angel Dinev
Contact tel.: 078/487-181
E-mail: Angel.Dinev@avrm.gov.mk
Employment Service Center Gostivar – Xelal Ferati
Contact tel.: 078/487-198
E-mail: Xelal.Ferati@avrm.gov.mk
Employment Service Center Debar – Baki Osmani
Contact tel.: 078/487-199
E-mail: Baki.Osmani@avrm.gov.mk
Employment Service Center Delchevo – Marinco Capevski
Contact tel.: 078/487-168
E-mail: Marinco.Capevski@avrm.gov.mk
Employment Service Center Demir Hisar –Suzana Mitrevska
Contact tel.: 078/487-206
E-mail: Suzana.Mitrevska@avrm.gov.mk
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Employment Service Center Kavadarci – Velika Murdjevalska
Contact tel.: 078/487-217
E-mail: Velika.Murdjevaleska@avrm.gov.mk
Employment Service Center Kichevo – Ivan Risteski
Contact tel.: 078/487-228
E-mail: Ivan.Risteski@avrm.gov.mk
Employment Service Center Kochani – Ivana Zasheva
Contact tel.: 078/487-242
E-mail: Ivana.Zaseva@avrm.gov.mk
Employment Service Center Kratovo – Srecko Davitkov
Contact tel.: 078/487-516
E-mail: Srecko.Davitkov@avrm.gov.mk
Employment Service Center Kriva Palanka – Dragan Ilievski
Contact tel.: 078/487-256
E-mail: Dragan.Ilievski@avrm.gov.mk
Employment Service Center Krushevo – Fance Spaseska
Contact tel.: 078-487-252
E-mail: Fance.Spaseska@avrm.gov.mk
Employment Service Center Kumanovo – Milka Georgievska
Contact tel.: 078/487-273
E-mail:Milka.Georgievska@avrm.gov.mk
Employment Service Center Makedonski Brod – Mirjana Menoska
Contact tel.: 078/487-290
E-mail: Mira.Menoska@avrm.gov.mk
Employment Service Center Negotino – Vera Kimova
Contact tel.: 078/487-296
E-mail: Vera.Kimova@avrm.gov.mk
Employment Service Center Ohrid – Marina Trajanovska
Contact tel.: 078-487-309
E-mail: Marina.Trajanovska@avrm.gov.mk
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Annex 6
Questionnaires
(Education & Employment)
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Association Civil Centre for Sustainable Development EGRI
St Joakim Osogovski street bb, 1330 Kriva Palanka
tel/fax : +389 (0)31 511 897 , tax number МК4015000103243
e-mail: gcor.kp@gmail.com
web-site: www.egri.mk

Center for Economic and Social Development – CESoR

Association Civil Centre for Sustainable Development EGRI
Bul. PARTIZANSKI ODREDI No. 18, 1000 SKOPJE
tel. : +389 (0)2 6146 627, tax number МК 4058009502630
e-mail: contact@cesor.eu
web-site: www.cesor.eu

Project name - Integrated Development of the Human Resources in the Macedonia-

Bulgaria Cross-Border Region
Application number: 2007CB16IPO007-2012-3-010

PART I: General Questions
1.

Are you interested in taking part in mobility program?
Yes

2.

No

I don’t know

Are you familiar whether your university/ school offer’s the possibility for mobility
abroad for a certain period of time?
Yes

4.

I don’t know

Does the school/university organize info sessions for the mobility opportunities of
staff and students?
Yes

3.

No

No

Have you ever participated in mobility program?
Yes

No
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If “Yes”, please explain (positive or negative):
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________

5.

If yes, how did you get the information for the mobility program at your host
institution?
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________

6.

Did you receive any institutional support from the school/university (or other
relevant institution) for the mobility program?
Yes

No

If “Yes”, please explain:
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________

PART II: Professors
1.

Do you think the school/university curricula prepare the students adequately for
the labor market?
Yes

No

If “No”, please suggest a solution:
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________

2.

Do you think that “bottom-top” approach could improve preparation of more
appropriate curricula?
Yes

No
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If “No”, please explain:
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________
3.

Would you involve students during the preparation of new curricula?
Yes

No

If “Yes”, please explain how you would do it:
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________

Part III: Students
1.

Do you think the students should be involved in preparation of new curricula
Yes

No

If “Yes”, please explain the level and structure of involvement:
_______________________________________________________________
_______________________________________________________________
2.

Are you more likely to consider learning in another European country?
Yes

No

If “Yes”, please explain the reasons:
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________

3.

Do you think the school/university curricula prepare the students adequately for
the labor market in respect to knowledge?
Yes

No

If “No”, please suggest a solution:
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________
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4.

Do you think the school/university curricula prepare the students adequately for
the labor market in respect to skills?
Yes

No

If “No”, please suggest a solution:
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________
5.

Have you participated in non-formal education, training programs organized in
the country or abroad?
Yes

6.

No

If you have participated in non-formal education, how much these training(s) have
affected your employability e.g. application for a job?
A lot

very little

they do not affect

Please explain/give suggestion:
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________

7.

In your opinion, how much non-formal education programs contribute to
developing skills needed for employment?
A lot

very little

they do not contribute

Please explain/give suggestion:
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________

ADDITIONAL QUESTIONS :
Has the Bureau for development of educational created an information system and data
base for the special needs of primary education, secondary, the education for children
with special needs, and the education of adults
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(Envisaged in Art. 14 from the Law on Bureau for Development of Education)

Is there any data base how many people so far have attended the open citizen’s universities
for lifelong learning, what is the level of their education, reasons why they attend this
schools (self-motivation, employer’s requirement, hoping for an opportunity for a better
job)?
On the basis of what information does the board of the open citizens’ universities adopt the
annual program for lifelong learning? How much is the content of the program influenced by
the ongoing needs of the labor market?
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Association Civil Centre for Sustainable Development EGRI
St Joakim Osogovski street bb, 1330 Kriva Palanka
tel/fax : +389 (0)31 511 897 , tax number МК4015000103243
e-mail: gcor.kp@gmail.com
web-site: www.egri.mk

Center for Economic and Social Development – CESoR

Association Civil Centre for Sustainable Development EGRI
Bul. PARTIZANSKI ODREDI No. 18, 1000 SKOPJE
tel. : +389 (0)2 6146 627, tax number МК 4058009502630
e-mail: contact@cesor.eu
web-site: www.cesor.eu

Project name - Integrated Development of the Human Resources in the Macedonia-

Bulgaria Cross-Border Region
Application number: 2007CB16IPO007-2012-3-010

PART I: General Questions, active job-seekers (unemployed)
7.

Are you interested in taking part in labour mobility?
Yes

8.

I don’t know

Do you know about the employment opportunities in the cross-border region (MK
and/or BG)?
Yes

9.

No

No

I don’t know

Are you familiar how you can search for job in the cross-border region (MK and/or
BG)?
Yes

No

10. Have you ever searched for job in the cross-border region (MK and/or BG)?
Yes

No
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If “Yes”, please explain how:
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________

11. If yes, how did you get the information where to search for job?
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________

12. Did you receive any institutional support from the employment agency or the
municipality (or other relevant institution) for the ways for searching for job?
Yes

No

If “Yes”, please explain:
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________

PART II: Companies
4.

Which profiles are needed on the cross-border region (MK and/or BG) labour
market?
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________

5.

Is there sufficient qualified labour force available according to your needs in the
cross-border region (MK and/or BG) labour market?
Yes

No

If “No”, please explain which profiles are missing:
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________
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6.

Which profiles are deficit according to your needs on the labour market in the
cross-border region (MK and/or BG)?
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________

7.

Is it difficult to “hire” (employ) foreign citizens in domestic company?
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________

8.

Are you informed about the procedure (if any) for hiring/employment foreign
citizens?
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________

ADDITIONAL QUESTIONS :
Has the Agency for Employment (national or/and regional) created an information system
and data base for the unemployed persons (active jobseekers)?

Is there any data base how many people so far have attended on information sessions or/and
registered by respective institutions (e.g. Agency for Employment) intended for unemployed
persons (active jobseekers)?

Do you have knowledge about the “active measures” (national/regional) for decreasing
unemployment, programs for employment (self-employment, subventions, loans-credits
or/and other financial instruments), increasing of employability (trainings/courses, on-the-job
trainings, or/and other nonfinancial instruments?
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Annex 7
Analysis of the questionnaires and given answers
(Education & Employment)
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Annex 7a
Northeast Region (Kriva
Palanka, Kumanovo,
Rankovce)
1.

Southeast Region
(Strumica, Radovish,
Gevgelija and Valandovo)

East Region (Shtip,
Delcevo and Kochani)

Are you interested in taking part in mobility rogram?
Yes
28
Yes
No
1
No
I don't know
4
I don't know
Total
33
Total

56
5
7
68

Yes
No
I don't know
Total

19
2
3
24

2.
Does the school/university organize info sessions for the mobility opportunities of staff and
students?
Yes
2
Yes
21
Yes
No
17
No
34
No
I don't know
14
I don't know
13
I don't know
Total
33
Total
68
Total

3
12
9
24

3. Are you familiar whether your university/ school offer’s the possibility for mobility abroad for
a certain period of time?
Yes
5
Yes
35
Yes
3
No
27
No
33
No
21
Total
32
Total
68
Total
24
4.

5.

Have you ever participated in mobility program?
Yes
0
Yes
No
33
No
Total
33
Total

3
65
68

Yes
No
Total

3
20
23

If yes, how did you get the information for the mobility program at your host institution ?
Internet
Invitations sent
to the school
Seminars
TV

6. Did you receive any institutional support from the school/university (or other relevant
institution)
for the mobility program?
Yes
2
Yes
6
Yes
No
30
No
62
No
Total
32
Total
68
Total

2
15
17
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7. Do you think the school/university curricula prepare the students adequately for the labor
market?
Yes
16
Yes
38
Yes
No
16
No
10
No
Total
32
Total
48
Total

17
10
27

8. Do you think that “bottom-top” approach could improve preparation of more
appropriate curricula?
Yes
31
Yes
48
Yes
No
2
No
0
No
Total
33
Total
48
Total

22
1
23

9. Would you involve students during the preparation of new curricula ?
Yes
25
Yes
29
Yes
No
7
No
17
No
Total
32
Total
46
Total

11
8
19
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Annex 7b
Northeast Region

East Region

1. Are you interested in taking part in labour mobility?
Yes
31
Yes
No
4
No
I don't know
6
I don't know
Total
41
Total

Southeast Region

11
2
2
15

Yes
No
I don't know
Total

10
2
0
12

2. Do you know about the employment opportunities in the cross-border region (MK and /
or BG)?
Yes
9
Yes
5
Yes
5
No
24
No
7
No
7
I don't know
8
I don't know
3
I don't know
0
Total
41
Total
15
Total
12
3. Are you familiar how you can search for job in the cross-border region MK and /or BG ?
Yes
8
Yes
6
Yes
5
No
33
No
10
No
7
Total
41
Total
16
Total
12
4. Have you ever searched for job in the cross-border region (MK and /or BG)?
Yes
7
Yes
4
Yes
No
34
No
12
No
Total
41
Total
16
Total

5
7
12

5. Did you receive any institutional support from the employment agency or municipality
(or other relevant institution) for the ways for searching for job?
Yes
4
Yes
4
Yes
8
No
32
No
10
No
3
Total
36
Total
14
Total
11
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6. Which profiles are needed on the cross-border region?
Architects
3
Textile workers
2
Contruction workers
9
Locksmiths
4
Electricians
6
Tinsmiths
4
Carpenters
3
Tailors
1
Glass workers
1
Tourism workers
17
Managers
3
Experts in economy and
marketing
2
Informaticians
5
Bakers
1
7. Is there sufficient qualified labour force available according to your needs in the
cross-border region (MK and/or BG) labour market?
Yes
10
Yes
5
Yes
No
13
No
21
No
Total
23
Total
26
Total

9
3
12

8.
Which profiles are deficit according to your needs on the labour market in the
cross-border region (MK and/or BG)?
Authorized accountants
Textile workers
Construction workers
Locksmiths
Electricians
Tinsmiths
Carpenters
Tailors
Glass workers
Tourism workers
Managers
Experts in economy and marketing
Informaticians
Bakers
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9.
Is it difficult to "hire" (employ) foreign citizens in domestic company?
Yes
16
Yes
0
Yes
No
2
No
2
No
I don't know
22
I don't know
17
I don't know
Total
40
Total
19
Total

5
10
3
18

10. Are you informed about the procedure (if any) for hiring/employment foreign citizens?
Yes
6
Yes
7
Yes
3
No
32
No
14
No
16
Partly
1
Partly
1
Partly
0
Total
39
Total
22
Total
19
11. Has the Agency for Employment (national or regional) created an information system
and registered by respective institutions data base for the unemployed persons
(active jobseekers)?
Yes
28
Yes
19
Yes
16
No
1
No
0
No
0
I don't know
7
I don't know
1
I don't know
3
Total
36
Total
20
Total
19
12. Is there any data base how many people so far have attended on information sessions
or/and (e.g. Agency for Employment) intended for unemployed persons (active jobseekers)?
Yes
No
I don't know
Total

13
3
17
33

Yes
No
I don't know
Total

0
0
20
20

Yes
No
I don't know
Total

16
0
3
19

13. Do you have knowledge about the "active measures" (national/regional) for decreasing
unemployment, programs for employment, loan-credits or/and other financial instruments),
increasing of employability (trainings/courses, on the job trainings, or/and other nonfinancial
instruments ?
Yes
39
Yes
23
Yes
24
No
2
No
0
No
0
I don't know
1
I don't know
1
I don't know
3
Total
42
Total
24
Total
27
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Annex 8
Workshop Reports
(Strumica, Kriva Palanka & Stip)
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Workshop Report
Topic:
“Workshop on education & mobility and relation with education & employability”
10.09.2014
High School “Jane Sandanski” - Strumica, Republic of Macedonia
Workshop delivered by:
CESoR
Aleksandar Gumberovski, STE – Team Leader

15.09.2014
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Content

1. Introduction
2. Training/workshop content and methodology
3. Monitoring of the workshop

4. The outcomes and reflections of the workshop
5. Feedback of the focus group
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1. Introduction
This workshop report presents the process of the realized service in regards to the design,
development and delivery of the workshop: “Workshop on education & mobility and relation with
education & employability”. The event is part of the Research of the Situation on Education &
Mobility and Employment & Employability in the Targeted Cross-Border Region, within the EU
funded project: “Integrated Development of the Human Resources in the Macedonia-Bulgaria CrossBorder Region”.
The information in the report is organized and presented in order to clearly present the undertaken
activities as well as the expectations and comments of the workshop participants.
The event was organized in High School “Jane Sandanski” Building in Strumica on September 10 th,
2014.
The participants of the workshop were representatives of education institutions and business sector
from the targeted cross border region.
The list of participants is attached to this report.

Participants' expectations:

-

“To learn something hew”;
“Exchange of experience”;
“To compare opportunities and expectations”
“To discuss directly with business sector representatives”,
“To share experiences in the cross-border region”
“Networking”

2. Workshop content and methodology
Preparation phase (design of the workshop agenda and materials):

Duties and tasks of the Expert for delivering the workshop on the topic “Workshop on
education & mobility and relation with education & employability” are according to the Terms of
Reference, proposed "Approach & Methodology" and coordination with EGRI Project Tram.
The main objective of the workshop was to extract the actual situation directly from the
actors of the education institutions and business sector. To provide floor for new ideas and
actions based on their own job role so they can improve their work through experience
sharing and networking. The main idea behind was to present the facts and their status in the
surrounding (context).
The workshop also aimed to provide information to participants on laws e.g. legislation, both
in Macedonia and Bulgaria, regarding education and employment.
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Considering the objective of the workshop the expert developed a set of information and
clear guidelines that aim to present the actual situation, including statistical data on the issues
that were part of the topics. In addition, the workshop topics were illustrated with debate
between the participants and sharing experience in their own sector.
During the preparatory phase, the following activities were organized, developed and
delivered:
-

Designing of the workshop in coordination with the EGRI Project Team;
Preparation, selecting and adapting the materials for the participants during and after
the training/workshop.

Delivery phase (realization of the workshop)
The workshop was delivered on September 10th, 2014. The workshop followed the designed
and approved agenda and the proposed methodology for delivery.
The objectives of the course were the following:








To present information and data related to education/mobility
To present information and data related to employment/employability
Whether education is in relation to the needs of the labor market
Opportunities for education and exchange of pupils / students in cross-border area
Economic operators (companies) and demand for educated labor
Local / regional labor market, opportunities and challenges for integrated
development of human resources in the cross-border region of Macedonia-Bulgaria
Possibilities for experience sharing and replication of positive examples of local and
regional level

The sessions were prepared and delivered in accordance to the topics of the workshop
agenda which was agreed with the project team. They were developed by using a
combination of theory and practical exercises.
Different methods were applied: presentations, interactive group work and discussions,
group debates, etc. The participants were given an opportunity to discuss the topics through
their personal experience in order to develop ideas for improvement of their professionalism
and the overall competitiveness.
Selection of the participants e.g. focus groups were established according the region of origin
and in accordance to their professional occupation and work.
Most of the topics were presented in plenary sessions and followed by group discussions.
At the end of the workshop the “Questionnaires” (education & employment) were distributed
among the workshop participants. The findings of the questionnaires are integral part of the
analysis.
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3. Monitoring and evaluation

Communication and coordination between the Expert e.g. service provider and EGRI project
team was on high level. It started immediately after signing the contract. The
communications was especially intensive during the period of development of the
methodology, the approach of the workshop and the task in-general.
Preparation: Information meetings were held with the project team prior of the delivery of
each workshop. The structure of the agenda and the approach of the workshop were
discussed at these meetings. The development of the agenda and materials was in
continuous communication and cooperation with EGRI project team. It was systematic and
topic oriented.
Training delivery: At the very beginning of the training/workshop, brief introduction
session of the participants (including the expert) was performed in order to have an overview
of the knowledge of the participants related to the topics, as well as to have the reflection of
the expectations of the participants related to their previous experience in the topics of the
workshop.
It resulted as a necessity in order to provide correct monitoring of the workshop and to carry
out corrections and adjustments if needed.
The selection of the participants was obligation of the organisations/institutions and
companies themselves, consequently the expected threat was the different level of the
knowledge and experience of the participants related to the sector.
Most of the participants were actively involved during the workshop activities.

4. The outcomes and reflections of the workshop

The questionnaires were completed at the end of the workshop. It showed that the
participants were satisfied with the quality and usefulness of the presented topics and the
carried sessions.
All of the questionnaires forms stated that the expert understood and received the topics as
interlinked and understandable.
Main questions and topics:
What activities are more common in the East Region?
What type of labour is most needed and would be most needed according the business sector
needs?
Is there a need for some intervention and improvement?
What are the options of the labour market produced by the high school and university staff?
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Private universities (“FON” Skopje) and “BAS” Faculty for Management, as well as
dispersed studies e.g. faculties of University of “Goce Delcev” Stip opened new perspectives
for the city and for the South-East Region as well.
The structures for the local/regional economy (business sector) and coordination with the
educational institutions are established, but improvements are necessary.
Most significant income in the region e.g. occupation is agriculture (Surplus of agricultural
production by 60%). Tobacco industry and textile are in good shape. The Tourist sector is
increasing significantly, as well as civil construction and food processing industry. Other
sectors are also present e.g. printing houses, wood industry (furniture production) etc.
Today there is a misbalance related to the demand and offer on the labour market. Also,
specific skills are required (tourist sector - guides, chefs, waiters, chambermaids, and
souvenir crafters)
In the moment variety of professions are offered on high school and university level,
although improvements are possible.
The companies are well organized in local or regional chambers and associations. There is
still needs for dialogue, coordination and improvements that would affect the Employers
(educational institutions, syndicate, municipal and regional administration etc.).
Small and medium businesses are in good shape. Rate of 108% growth of the micro and
small businesses is significant comparing with the national standard. They are in condition to
create new jobs and increasing of the BDP.
Rate of employment is also high (56,8%) and the rate of unemployment is lowest in the
country (18.8%).
The results/answers of the Questionnaires are part of the “Analysis of the questionnaires and
given answers”.
5. Trainers' feedback and recommendations

Cooperation and administrative support by EGRI Project Team was on high professional
level from the commencement of the consultancy. Such cooperation and support lasted
during the whole duration.
The workshop materials were timely processed and available for the training/workshop
participants.
Feedback on the group dynamic and learning process during the workshop:
In general, the dynamics of the training sessions and the tempo of the learning process were
sufficient.
The implemented agenda provided relatively enough time for debate. However, the
workshop achieved its objectives.
Training report prepared by:
_________________________
Aleksandar Gumberovski, STE – Team Leader
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Workshop Report
Topic:
“Workshop on education & mobility and relation with education & employability”
26.09.2014
Municipal Building – Kr. Palanka, Republic of Macedonia
Workshop delivered by:
CESoR
Aleksandar Gumberovski, STE – Team Leader

30.09.2014
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1. Introduction
This workshop report presents the process of the realized service in regards to the design,
development and delivery of the workshop: “Workshop on education & mobility and relation with
education & employability”. The event is part of the Research of the Situation on Education &
Mobility and Employment & Employability in the Targeted Cross-Border Region, within the EU
funded project: “Integrated Development of the Human Resources in the Macedonia-Bulgaria CrossBorder Region”.
The information in the report is organized and presented in order to clearly present the undertaken
activities as well as the expectations and comments of the workshop participants.

The event was organized in Municipal Building in Kr. Palanka on September 26th, 2014.
The participants of the workshop were representatives of education institutions and business sector
from the targeted cross border region.
The list of participants is attached to this report.

Participants' expectations :

-

“New ideas for institutional improvements”
“Exchange of experience ”;
“Transfer of knowledge and best practices”;
“Establishing institutional frame between the opportunities and expectations”
“New approaches and sharing experiences in the cross-border region on employment
and mobility”
“Networking”

2. Workshop content and methodology
Preparation phase (design of the workshop agenda and materials):

Duties and tasks of the Expert for delivering the workshop on the topic “Workshop on
education & mobility and relation with education & employability” are according to the Terms of
Reference, proposed "Approach & Methodology" and coordination with EGRI Project Tram.
The main objective of the workshop was to extract the actual situation directly from the
actors of the education institutions and business sector. To provide floor for new ideas and
actions based on their own job role so they can improve their work through experience
sharing and networking. The main idea behind was to present the facts and their status in the
surrounding (context).
The workshop also aimed to provide information to participants on laws e.g. legislation, both
in Macedonia and Bulgaria, regarding education and employment.
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Considering the objective of the workshop the expert developed a set of information and
clear guidelines that aim to present the actual situation, including statistical data on the issues
that were part of the topics. In addition, the workshop topics were illustrated with debate
between the participants and sharing experience in their own sector.
During the preparatory phase, the following activities were organized, developed and
delivered:
-

Designing of the workshop in coordination with the EGRI Project Team;
Preparation, selecting and adapting the materials for the participants during and after
the training/workshop.

Delivery phase (realization of the workshop)
The workshop was delivered on September 26th, 2014. The workshop followed the designed
and approved agenda and the proposed methodology for delivery.
The objectives of the course were the following:








To present information and data related to education/mobility
To present information and data related to employment/employability
Whether education is in relation to the needs of the labor market
Opportunities for education and exchange of pupils / students in cross-border area
Economic operators (companies) and demand for educated labor
Local / regional labor market, opportunities and challenges for integrated
development of human resources in the cross-border region of Macedonia-Bulgaria
Possibilities for experience sharing and replication of positive examples of local and
regional level

The sessions were prepared and delivered in accordance to the topics of the workshop
agenda which was agreed with the project team. They were developed by using a
combination of theory and practical exercises.
Different methods were applied: presentations, interactive group work and discussions,
group debates, etc. The participants were given an opportunity to discuss the topics through
their personal experience in order to develop ideas for improvement of their professionalism
and the overall competitiveness.
Selection of the participants e.g. focus groups were established according the place of origin
and in accordance to their professional occupation and work.
Most of the topics were presented in plenary sessions and followed by “buzzing” – group
discussions.
At the end of the workshop the “Questionnaires” (education & employment) were distributed
among the workshop participants. The findings of the questionnaires are integral part of the
analysis.
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3. Monitoring and evaluation

Communication and coordination between the Expert e.g. service provider and EGRI project
team was on high level. It started immediately after signing the contract. The
communications was especially intensive during the period of development of the
methodology, the approach of the workshop and the task in-general.
Preparation: Information meetings were held with the project team prior of the delivery of
each workshop. The structure of the agenda and the approach of the workshop were
discussed at these meetings. The development of the agenda and materials was in
continuous communication and cooperation with EGRI project team. It was systematic and
topic oriented.
Training delivery: At the very beginning of the training/workshop, brief introduction
session of the participants (including the expert) was performed in order to have an overview
of the knowledge of the participants related to the topics, as well as to have the reflection of
the expectations of the participants related to their previous experience in the topics of the
workshop.
It resulted as a necessity in order to provide correct monitoring of the workshop and to carry
out corrections and adjustments if needed.
The selection of the participants was obligation of the organisations/institutions & companies
themselves, consequently the expected threat was the different level of the knowledge and
experience of the participants related to the sector.
Although the level of knowledge and position (hierarchy in the organisation) was diverse, the
common conclusion of the Expert is that the group was consistent. However, the existing
discrepancy of the knowledge between the participants caused some misbalance during the
plenary session e.g. debates.
Most of the participants were actively involved during the workshop activities.

4. The outcomes and reflections of the workshop
The questionnaires were completed at the end of the workshop. It showed that the
participants were satisfied with the quality and usefulness of the presented topics and the
carried sessions.
All of the questionnaires forms stated that the expert understood and received the topics as
interlinked and understandable.
Main questions and topics:
What activities are more common in the Northeast Region?
What type of labor is most needed and would be most needed?
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Is there a need for some intervention?
What are the options of the labor market produced by the high school and university staff?
Recently classes for catering tourist activity, chefs and waiters are established.
Food industry is not recognized in Kriva Palanka, students attend in Kratovo high school can
also attend and get certificate for certain subjects.
There is no clear strategic commitment for the local/regional economy, so that education is
also in a phase of adjustment given that traditionally represented occupations as construction
& textiles are abandoned, while new are not specified and established.
Specializing in high-education had an unsuccessful attempt to study in automation.
Restructuring in education is very difficult and slow. Namely, in the past 3 or 4
qualifications were available for the mining giants, civil construction and textiles in time
when these industries were alive. Today there is a misbalance, the companies which produce
textiles, leather and sanitation equipment are small plants. It can be said that there is still
room for restructuring and improvements in the education.
In the moment current professions are offered: electrical, automobile mechanics,
metalworking, textile, footwear, design profession. As for the food-processing industry
employers most often train / retrain workers for their own needs.
The mining profession is completely abandoned by the time and education for this profession
take place in other cities in the country.
There is insufficient structures between the companies in local or regional chambers and
associations and lack of dialogue that would affect the Employers.
Small and medium businesses are not able to create new jobs because of difficulties in the
access of finance and poor growth.
The reality is that there is small demand for labor. In the future, given the newly opened
industrial zone and announced investments have the potential for greater demand particularly
in the textile industry.
Young people below 29 years of age leaves the region after 1-2 years unsuccessful job
seeking.
People in the region are mobile by the nature in terms of employment. As a result of their
high professionalism in civil construction, they migrate according the demand in other
regions in the country.
Taking in consideration the local context, resources and knowledge there is a need for
strategic approach for opening processing facilities for wild berries, boost tourism - catering
offer (ethnic restaurants), manufacturing and branding of familiar traditional dairy products.
The results/answers of the Questionnaires are part of the “Analysis of the questionnaires and
given answers”.

5. Trainers' feedback and recommendations

Cooperation and administrative support by EGRI Project Team was on high professional
level from the commencement of the consultancy. Such cooperation and support lasted
during the whole duration.
The workshop materials were timely processed and available for the training/workshop
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participants.
Feedback on the group dynamic and learning process during the workshop:
In general, the dynamics of the training sessions and the tempo of the learning process were
good.
The implemented agenda provided relatively enough time for debate and discussion.
However, the workshop achieved its objectives and gained expected result.

Training report prepared by:
_________________________
Suzana Ignjatovik Aleksova, STE
Aneta Smit Guleva, STE
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Workshop Report
Topic:
“Workshop on education & mobility and relation with education & employability”
14.10.2014
Municipal Building - Stip, Republic of Macedonia
Workshop delivered by:
CESoR
Aleksandar Gumberovski, STE – Team Leader

17.10.2014
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1. Introduction
This workshop report presents the process of the realized service in regards to the design,
development and delivery of the workshop: “Workshop on education & mobility and relation with
education & employability”. The event is part of the Research of the Situation on Education &
Mobility and Employment & Employability in the Targeted Cross-Border Region, within the EU
funded project: “Integrated Development of the Human Resources in the Macedonia-Bulgaria CrossBorder Region”.
The information in the report is organized and presented in order to clearly present the undertaken
activities as well as the expectations and comments of the workshop participants.

The event was organized in Municipal Building in Stip on October 14, 2014.
The participants of the workshop were representatives of education institutions and business sector
from the targeted cross border region.
The list of participants is attached to this report.

Participants' expectations :

-

“Exchange of experience ”;
“To obtain new information and new knowledge”;
“To better understand the balance between the opportunities and expectations”
“To discuss and develop ideas in regards to mobility and employability”,
“New approaches and sharing experiences in the cross-border region”
“Networking”

2. Workshop content and methodology
Preparation phase (design of the workshop agenda and materials):

Duties and tasks of the Expert for delivering the workshop on the topic “Workshop on
education & mobility and relation with education & employability” are according to the Terms of
Reference, proposed "Approach & Methodology" and coordination with EGRI Project Tram.
The main objective of the workshop was to extract the actual situation directly from the
actors of the education institutions and business sector. To provide floor for new ideas and
actions based on their own job role so they can improve their work through experience
sharing and networking. The main idea behind was to present the facts and their status in the
surrounding (context).
The workshop also aimed to provide information to participants on laws e.g. legislation, both
in Macedonia and Bulgaria, regarding education and employment.
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Considering the objective of the workshop the expert developed a set of information and
clear guidelines that aim to present the actual situation, including statistical data on the issues
that were part of the topics. In addition, the workshop topics were illustrated with debate
between the participants and sharing experience in their own sector.
During the preparatory phase, the following activities were organized, developed and
delivered:
-

Designing of the workshop in coordination with the EGRI Project Team;
Preparation, selecting and adapting the materials for the participants during and after
the training/workshop.

Delivery phase (realization of the workshop)
The workshop was delivered on October 14, 2014. The workshop followed the designed and
approved agenda and the proposed methodology for delivery.
The objectives of the course were the following:








To present information and data related to education/mobility
To present information and data related to employment/employability
Whether education is in relation to the needs of the labor market
Opportunities for education and exchange of pupils / students in cross-border area
Economic operators (companies) and demand for educated labor
Local / regional labor market, opportunities and challenges for integrated
development of human resources in the cross-border region of Macedonia-Bulgaria
Possibilities for experience sharing and replication of positive examples of local and
regional level

The sessions were prepared and delivered in accordance to the topics of the workshop
agenda which was agreed with the project team. They were developed by using a
combination of theory and practical exercises.
Different methods were applied: presentations, interactive group work and discussions,
group debates, etc. The participants were given an opportunity to discuss the topics through
their personal experience in order to develop ideas for improvement of their professionalism
and the overall competitiveness.
Selection of the participants e.g. focus groups were established according the region of origin
and in accordance to their professional occupation and work.
Most of the topics were presented in plenary sessions and followed by “buzzing” – group
discussions.
At the end of the workshop the “Questionnaires” (education & employment) were distributed
among the workshop participants. The findings of the questionnaires are integral part of the
analysis.
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3. Monitoring and evaluation

Communication and coordination between the Expert e.g. service provider and EGRI project
team was on high level. It started immediately after signing the contract. The
communications was especially intensive during the period of development of the
methodology, the approach of the workshop and the task in-general.
Preparation: Information meetings were held with the project team prior of the delivery of
each workshop. The structure of the agenda and the approach of the workshop were
discussed at these meetings. The development of the agenda and materials was in
continuous communication and cooperation with EGRI project team. It was systematic and
topic oriented.
Training delivery: At the very beginning of the training/workshop, brief introduction
session of the participants (including the expert) was performed in order to have an overview
of the knowledge of the participants related to the topics, as well as to have the reflection of
the expectations of the participants related to their previous experience in the topics of the
workshop.
It resulted as a necessity in order to provide correct monitoring of the workshop and to carry
out corrections and adjustments if needed.
The selection of the participants was obligation of the organisations/institutions & companies
themselves, consequently the expected threat was the different level of the knowledge and
experience of the participants related to the sector.
Although the level of knowledge and position (hierarchy in the organisation) was diverse, the
common conclusion of the Expert is that the group was consistent. However, the existing
discrepancy of the knowledge between the participants caused some misbalance during the
plenary session e.g. debates.
Most of the participants were actively involved during the workshop activities.

4. The outcomes and reflections of the workshop
The questionnaires were completed at the end of the workshop. It showed that the
participants were satisfied with the quality and usefulness of the presented topics and the
carried sessions.
All of the questionnaires forms stated that the expert understood and received the topics as
interlinked and understandable.
Main questions and topics:
What activities are more common in the East Region?
What type of labor is most needed and would be most needed according the business sector
needs?
Is there a need for some intervention and improvement?
What are the options of the labor market produced by the high school and university staff?
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The University of “Goce Delcev” opened new perspectives for the city and for the region as
well.
There are efforts for establishing strategic structures for the local/regional economy
(business sector) and coordination with the educational institutions given that traditionally
represented occupations as textile and metallurgy are still present.
Today there is a misbalance, the companies which produce textiles. There is big discrepancy
between the demand and offer on the labour market.
In the moment all professions are offered on high school and university level.
The companies are well organized in local or regional chambers and associations. There is
still needs for dialogue, coordination and improvements that would affect the Employers
(educational institutions, syndicate etc.).
Small and medium businesses are not able to create new jobs because of difficulties in the
access of finance and poor growth.
The industrial zone in Stip is established and functional. Foreign investments offers new jobs
and there are potentials for greater demand particularly in the textile and electronic industry.
People in the region are mobile by the nature in terms of employment. As a result of their
high professionalism in textile, they migrate according the demand in other regions in the
country.
The results/answers of the Questionnaires are part of the “Analysis of the questionnaires and
given answers”.
5. Trainers' feedback and recommendations

Cooperation and administrative support by EGRI Project Team was on high professional
level from the commencement of the consultancy. Such cooperation and support lasted
during the whole duration.
The workshop materials were timely processed and available for the training/workshop
participants.
Feedback on the group dynamic and learning process during the workshop:
In general, the dynamics of the training sessions and the tempo of the learning process were
good.
The implemented agenda provided relatively enough time for debate. However, the
workshop achieved its objectives.

Training report prepared by:
_________________________
Aleksandar Gumberovski, STE – Team Leader
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